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ABSTRACT

The document represents an integral part cf a study
undertaken as an evaluation of the impact of institutional training
on women. The re-analysis of data for the Manpower Development
mraining Act (MDTR) Outcome Study, using measures such as job
placement, length of training, post-training income, and the
completion of training, indicates that in some ways the MDTA training
has been at least as successful for women as fen. These ways include:
(1) females were more likely than males to use their acquired
+raining in post-training employment (females-62 percent, males-39
percent), (2) females experienced highest incremental earnings across
all *raining periods and occupational categories (females-$968,
males-$692), (3) more female trainees (39 percent) than male trainees
(32 percent) felt that MDTA training helped them get a job. Ir the
following areas of the traiing program women did not fare as well:
(1) a larger percentage of females (715 percent) than males (9
percent) were found to have reported no post-training earnings, and
(2) females showed a lower correlation than males between months in
training and large salary increases. (MW) '
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o CHAPTER I

INTRODUCTION

In April 1972 the Office of Molicy Evaluation and Rescarch of the
U.S. Department of Labor received the final report of an MDTA Outvomes Study
of manpower institutional ard OJT programs prepared by Decision Making
Information (DMI). That study, conducted under the joint sponsorship of
the Office of Evaluation of the Manpower Adrinistration of the U.S. Department
of Labor and the Office of Education of Health, Education and Welfare, presented
data generated by pefsonal interviews of 5,169 former MDTA enrcllees conducted
during February, March and April of 1971. Of the total interview samples —
3,467 were institutional enrollees and 1,702 were OJT enrollees. The institu-

[=585 /1802

tional enrollee sample consisted of g}ﬁ men and 737 women.

As part of the current study of the availability and effectiveness of

MDTA Institutional Training and Lmployment Services for Women, a reanalysis

of the MDTA Outcomes Study was performed to try to examine in greater detail

- the impact of MDTA on the female respondents. This study task focuscd on the
data pertaining to the personal and training-related characteristics of each
respondent. These data were summarized by sex and race to enable specific
issues to be addressed and comparison between the sexes and races to be made.

The major issues discussed in this report are:

e how a female traince's charscteristics related to her choice of
training and post-training occupations

e to what extent the female trainces were locked into sex-stercotyped
occupations (e.g., health or clerical) prior to, during, and after

training




B

® to what extent d:d the MDIA institutional training program scrve as
a port of entry or re-entryh}th‘the labor force for the femule
respondents

® how comparable are the earninis, both pre~ and post-training, of
the female and m.le responden s

e to what extent d.d the MDTA iistitutional training program etfect
the respondents' participitio: in the labor force and his cmplov-

ment stability

In subscquent parts of the curreit study, Evaluation of the Availability

Nom:i, thesce and other insues will be addressed using data obtained from MOT
Skiil Center and Employment Service p:rsonnel in addition to that obtained
fron trainee records and questiorrair:s completed by trainees themselves.

Approach to the Analysis

Initially, the MBA/FFSI Stud: Teum determined the reliability of basing
national MDTA program mcasures and projections on the data from the MDIA Out-

comes Study. A comparison of this duta with Manpower Administration Data, as

presented in the Manpower Report of the President dated March 1972, revealed
disparities in the percentage di:tributions of the MDTA enrollec character-
istics-sex, age and racc (see Table 1.1). Thus, the observations and conclu-
sions presented in this report may not be valid when applied to the total

MDTA institutionai population.

[



- 13

_ TABLE 1.1

Comparison of Data, Ourcomes Study vs. Department of
lLabor: Characteristics of Trainces Enrolled in Institutional
Programs Under MDTA, “ercentage Distributions

April 1972

U.S. Department of Labor, Manpower Report of the President,

March 1972

) Qutcomes
Characteristics Study Manpower Administration Data
Data |
1971 1970 1969 1968

Sex 100 100.0 100.0 100.0 100.0
Male 48 58.5 59.4 55.6 55.4
Female 52 41.5 40.6 44 .4 44.6

Age 1%0 100.0 100.0 100.0 100.0
Under 19 ‘1 13.8 9.1 12.5 14.9
19 - 21 13 26.1 28.0 25.0 23.6
22 - 34 51 40.2 42.3 38.2 35.5
35 - 44 17 11.4 11.9 14.0 15.2
45 years and, over 18 8.6 9.0 - 10.3 10.8

Education 100 100.0  100.0 100.0 | 100.0
Under 8 years 9 5.4 6.4 9.0 9.2
8 years 9 7.0 8.2 9.8 10.2
9 to 11 35 36.2 i 38.1 38.8 40.6
12 years 36 45.4 ! 42.7 37.9 34.7
over 12 11 6.0 4.5 4.5 5.5

!

Race 100 100.0 ' 100.0 100.0 | 100.0
White 61 55.6 59.2 55.9 50.8
Negro 37 39.3 ! 36.0 39.7 45.4
Other 2 5.1 ; 4.8 4.4 3.8
Spanish American 12 12.8 | 12.8 12.8 12.8

i
Disadvantaged 69
Sources: Necision Making Information, MDTA Outcomes Study, Final Report,
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Barnings data tfrom the MDTA Jutcomes_Study was not used in this analysis.
Instead, Social Security income dita ‘or each respondent has been uscd.
Although there were limitations inther:nt in the Social Security data (c.g.,
not all income is rcported to the Soc al Security Administration, and this
data is only available on a calendar :ear basis), it was determined to be
hest for the purposes of this study.

Throughout this analysis, pre-tr:ining income is defined as that re-
corded for the 12-month period immediately preceding the start of training,
and post-training income is defined as that recorded for the 12-month period
immediately following the completion of or termination from the training
program. These time limits were determined on the basis of post-training
income data availability. Using thesc limits, the study team not::d that
many of the respondent trainees had ecperienced increasing periods of unem-
ployment during the 12 months prior t» entering training.

The MBA/ESI study team sclected lata items from the MDTA Qutcomes Study

on the basis of their applicability to the issues being considered in this
analysis. These data items fall into five categories:
1. personal characteristics of .rainees
2. attitudes of trainces tcward work and training
3. training program characteris:ics
4. vprofiles of occupational cat:gories for trainees for three time
periods (pre-, ‘luring, &¢nd prst-training)

5. measurces of carnings for two time periods (pre- and post-training)

The reanalysis of the MDTA Cuteoaes Study data consists of an anulysis of

a new set of tabulations, cach ccntaiiing from two to six data items (c.g. . sex,



BEST COPY AVAILABL

1-5
race, post-training occupation, aid pcst-training earnings).

The resulting
percentage distributions are discussed and, for some tabulations, a statis-

tical test (é.g.. chi-square, t-test) has been made to determine the signifi-
cance of the relationship between the distribucions of two or morec data items.
Using these statistical techniques, this report has identified those data
items and combinations for which the ‘esponses by sex and/or race (especially
comparing white and non-white females are significantly difterent.

In the
interpretation of these statistical t:sts, the .01 confidence level has been

respondent population.

used -- thus, the conclusion presente:! about a response pattern (or distribution)
being analyzed has a 99% chance of be ng valid for the MDTA Cutcomes Study

The statistical tests used were hosen because they are '"nonparametric'
or "distribution-free".

This means tiat in the interpretation of the results
the user is not required to make any issumptions concerning the form of the

distributions of the total MDTA insti:utional trainee population.
This report discusses the pessible impact of the training program on

analysis.

occupational distributions -- i.e., tie percentages of trainees having an
occupation in each of the occupational cluster categories defined for this

Also included is an analysis of the effectiveness of the training
program in increasing a trainee's eariings, his employment duration, and in

reducing the frequency and duration of periods of unemployment for trainees.
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CHA 'TER 11

- SUMMARY OF FINDINGS

The findings presented in this chapter arc not a comprehensive : et
of vonclusions regarding the imp:ct o’ the MD1A Institutional Training
Programs on females. These findings served as hypotheses for further
analysis in Phase Il of this stucy, tie field survey.

The findings are presented utnder four general topics:

A. Female Trainee Ch: ract :ristics: Personal and Houschold
B. Program-RkReclated Claracteristics
C. Training Program ! ffectiveness

D. Income/Enmployment Factors

A.  FEMALE TRAINEE CHARACTERISTICS: PERSONAL AND HOUSEHOLD

L A profilec of the typical {emale enrollee in the MDTA Outcomes
Study sumple population shows that she is likely to be of
child-bearing agel/ (76%), non-white (61%), living without a
husband (65% , in a household composed of from one to five
persons (73%!, probab'y hi:s noc more than three dependents
(80%), may have a high sctool education (57%), and probably

has never becn on welare (58%).

1/ Between 19 and 44
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® When the typical femile cnrollee in the MDTA Outcomes Study

is compared to her mile counterpart, she is likely to be

better educated, more lilely to be living without a spouse
(F-65%, M-41%), more likcly to have fewer dependents (four
or more dependents, 1'-20", M-34%), and only slightly more

likely to be current.y or welfare (F-25%, M-18%).

() A typical non-white ‘emale enrollece will more likely he
classified as an unmirricd head of a household (12% vs 6%),
have nearly the same educational level, and will have slightly

more dependents than her white counterpart.

B.  PROGRAM-RELATED CHARACTERISTIC:

An analysis of the program-rel: ted characteristics (attitudes toward

training and occupational distributions) from the MDTA Qutcomcs Study data

show that:

o Both male'and female trainee's attitudes toward the training
program indicated a general satisfaction with program content
and context. Good teachers and good training were cited as
outstanding characteristics of the program; about one-half
of each subsample picked these two as good points of program
participation. Teachers were also picked as a negative as-
pect of the program. It is important that many of the

study's participants distiked nothing ahout the training.
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For those females wh: were employ~d during the pretraining
period, the MDTA Tra nin; Program scems to have stimulatoed
individual occupatioral :hifts by training them in a skill
for a new occupation T'e Training Program has also caused
a shift in the occup:tioral distributions of the total

female traince popul.itior. For ecample, 70 percent of all
women having a post- rairing joh were in Professional Health,
Health Services and '!lerical/Sales; less than 40 percent of
these women had pre-training /jobs in these same occupation

clusters.

Except for basic edv-aticn training, males and females
were trained in almoit m tually cxclusive occupations.
Seventy-five percent of :11 females were trained in cither
Profcssional Health, Hea th Service, or Clerical/Sales;

71 percent of all males vere trained in Metal Machining,

Assembly, Mcchanics ind !epair, or Construction.

Shifts in occupations for female enrollees have heen
heneficial in terms »f sccuring hetter working conditions,

and enhancing their rarn:ng potential.
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C.  TRAINING PROGRAM EFFECTIVENESS

Using data from the MDTA Outcomes Study and the Social Securitv Adminis-

tration, some measures of program effectivencss which were analyzed are job
placement, length of training and post-training income, and the completion
of training. Analyses of these measures show that in some ways the

MDTA Training Program has been at lcast as successful for women as for men.

° About 70 percent of ~he job placements of trainees, whether
male or female, were by personal contact as opposed to MNTA

Program Placement Se-vice.

] A significantly grea-er percentage of the female trainees
(39%) than male trainees (32%) felt the MDTA Training

Program helped them et & job.

» Females werc far more lilely than males to use their acquired
training in post-tra ning emplovm:nt (62% of females vs. 39%

of males).

° Females experienced ~he highest incremental earnings across
all training periods and occupational categories, i.e., %968
for females vs. $692 for males. Average post-training carnings
for those females wi‘h no pre-training income werc nearly as high
as comparshle pay fo- males (82149 vs. $2057). However, female
earnings werc compar.tively low in the male-oriented occupa-
tions. (%or example averase nost-training carnings for males in
Metal Machining were $4116, while comparable carnings for females

werc only $2523).
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The entry of females inte male-dominated occupational
categories was in the Service, Meral Machining, and

Asscembly occupations  However, their carnings did not

keep pace with males s illustrated in the previous comment.
More than 70 percent of emales were employed in traditional
female occupations after training, including almost all of

those with no pre-triining earnings.

A slightly larger pe-~centage of females (62%) than males

(59%) reported raises during the post-training period.

A larger percentage »f frmales (40%) than males (32%)
reported that post-train ng salarvy was greater than 175

percent of pre-training :alary.

Positive correlation was found for females between length

of training and large sa'ary increases (Kendall's 7 = .56).

However, there arc other iadici:tions in the MDTA Outcomes Study data

that the training program has nst been as successful for women as for men:

A larger percentage of females (15%) than males (9%) were

found to have report>d ne post-training earnings.
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° Females showed a lower correlation than males between months
in training and large salary increases (Kendall's T = .81 for

total sample and T : .5¢ for females).

° No significant correlaticn is found for females between the
proportion receiving some salary increase (over 100% of pre-

training salary) and length of training (Kendall's ° = .08).

Thus, even though the program scems to have been successful to some
extent, the data suggests that the overall training provided to Women (in
terms of time invested in train ng) is less closely related to their subse-
quent success in the lahor force than it is for men. Further, the training
does not appear to have elimina:ed the gap bhetween men and women in level

of employment.

D. INCOML/EMPLOYMENT FACTORS

The relative success of the MDTA Institutional Training Program was also
viowed in terms of income/emplovment factors. The analvses of these factors

shows that:

) A significantly larger percent of males (71%) reported sccking
jobs during their times of uncmplovment than females (47%).
Higher unemplovment rates for women, therefore, appear to have
heen more often a result of personal choice than were the unem-

ployment rat-es for miles.
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There is no significant «ifference in the responsc patterns
between males and female: or between race of females when
comparisons were made of thosc who were satisfied or very

satisfied with their work to those who were a little or very

3

dissatisfied with their work, (¥ 2 = 1.778 and )(é = h, 760

S
respectively),

When comparisons werc mad: between males and females

with high income expcctations (defined as more than $145 per

week) and those with low income expectations (defined as less

than $105 per weck), 11 percent of the females as comparced to
7% of the males had high income expectations. Twenty-four

percent of the males as compared to 55 percent of the females

had low income expectaticis.

A comparison of whitc and non-white females who ranked the impor-
tance of salary first or :econd in the acquisition of employ-
ment shows that 81 pcrcent of the non-white females and only

74 percent of the white fomales rinked salary first or sccond.
Job security, however, was: ranked as first importance by hoth
males and females proportionately more frequently than any of
the other characteristics. Comparisons hetween males and fe-
males who listed job security and income/salary first or sccond

(high importance) shcws that job security takes second nlace in
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importance to salary,income for fomales, while it is ranked
This might suggest that mere

in the first position by males.
employment is not as impertant for women respondents on the

whole as it is for men, tut that income/salary considcrations

tend to be more impo-tant in the females' decision to take a

" job (or rem:in unemp oyed).

In looking at employment s*ability in® torms of the duration of pre-

training unemployment and emplo:;ment, and post-training unemployment and

employment, the following were noted:

® On the averaue, fema:es had longer periods of pre-training
unomployment (7.78 months) than males (6.24 months) and

longer pericds of po.t-training unemployment (7.63 months)
Females showed shorter periods

than did males (5.99 months).
of pre-trairing employment (7.05 months) and post-trainiag

employment (10,21 months) than did males, who showed an verape

of 7.93 and 10.58 re:pectively.

A greater percentage of females than males had no pre-triining
employment (F-42.6%, M-25.0%) and no post-training emplovment

o®

(F-14.5%, M-1.3%).
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o In terms of race, feialer showed practically no significant
difference between tieir distributions when duration of cmploy-
ment and unemploymen we-e 'ised as measurcments of employment

stability.

Thus. when comparisons ar: male between the male and female MDTA

Jutcomes Study respondents, th: female trainees did not show as much success

from their enrollment in the progr:m in terms of their ability to maintain
continuous employment in the libor force. There are a number of tactors
that should, however, be considered in looking at the employment patterns

of females. Historically, females have been excluded froﬁ male dominated
segments of the labor force such as construction and mechanical occupations.
Also, smaller salaries, in general, for females as compared to males provide
little incentive for any extraordiiary effort in seeking and maintaining
cmployment — especiqlly when. Jay-—are is an added cxpense. In other words,
the problems underlying the appareit lesser dggree of success of the training
program for women as-a whole than “or men should be examined in light of

the more fundamental problems curr:ntly existing in our social and cconomic

systens,



BEST COpy AVAILABLE

CHAI'TER 111

FEMALE TRAINEE CHARACTERISTICS: PERSONAL AND HOUSEHOLD

In the re-analysis of the MDT.\ Outcomes Study data, personal and

houschold Jdemographic data, was uscud for female institutional trainces

as a separate group. Comparative data for male enrollees was alsc used.
This section includes the followin: variables: age, education, rice,
cthnic b..ckground, marital status, position in household, size of house-
hold, nurer of dependents, welfar: status, and source of houschold income.
This analvsis has related race, ap:, sex and position in houschold to
marital - tatus in order to determire how many female enrollces are in

fact heads of household.

The MDTA Outcomes Study provided cnough data to construct a probable

profilcl/ of the femule enrollee in the MDTA institutional training as follows:

the foma ¢ enrollee is very likely to he of child-bearing age, 19 44, (76%),
non-white (61%),1liviig without a husband (65%), in a household composed

of from one to five persons (73%), probably has not more than 3 dependents
(80%), may have completed a h.gh school education (57%), and who quite
probably has never been on we:fare (58%) (see Tables 3.1, 3.2).

If the typical female enrollce is compared with her male counterpart

as illustrated in Table 3.3 i+ is clearly evident that she is better cducated,

more likely to be living without : spouse, more likely to have fewer

dependents, and only slightly morc likely to he on welfare.

|/Becausce of the hiases in the data (discussed in Chapter 1), this profile
may not be valid when applied to the total female MDTA institutiona
training nopulation.
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TA LE 3.1

1

Fem. les

s ey o s

Males

Size of

Mistribution

Size ot

rstribut con

Characteris' ic Subgroup of Subgroups [Subgroup of Subgroup
(Percent) (Percent .
Total uroup 1773 100% 1383 100
AGE (Basce vear 1970)
Under 19 vears old 109 6 123 9
19-21 vear- old 397 22 292 21
22-34 vear: old ¢10 36 563 41
35-44 year: old 317 18 195 14
45 yvears ard more 310 7 210 15
EDUCATION
Under 8 ye:rs 87 5 168 12
8 vears 124 7 166 12
9-11 years 576 32 519 37
12 years 774 cro (43 395 380 28
Over 12 yeors 226 =6% 13 140 ? [10
RACL
white 683 39 885 04
Non-white 1090 61 498 36
ETHNIC BACK iROUND
Spanish-Am rican 174 10
Other 1613 90
MARITAL STATUS
Married 619 35 815 59
Scparated 231 y 13 76 Kt
Divorced 339 i o 19 64 . 5
Widowed 132 | 6% 7 16 1% 1
Never Married 466 26 417 30
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HOUSEHOLD CHARACTERISTICS OF INSTICUTTONAL ENROLLERS

-

——

Fenales “Males
. e Size of Distribution| Size of distribution
Characteristic Subgroup of Subgroups | Subgroup of Subgroup
(Percent) (Percent )
Total t roup 1787 100% 1388 100%
POSITION 1. HOUSEHOLD .
Head of ltousehold 834 47 925 7
Non-flead of household 953 53 463 33
SI1ZE OF HOUSEHOLD
One 149 8 114 8
Two 331 19 221 i6
Three 381 73% |21 294 64% | 21
Four 344 19 241 7
Five 244 14 178 13
Six and tore 337 19 340 25
\UMBER OF ! LPENDENTS
None 398 22 74 - 5
. 51% L
One ; 514 29 387 28
Two H 27 16 209 15
Three § 240 13 242 17
Four i 153 9 175 13
Five R 5 121 9
Si1x and more ; 109 - 6 178 13
{
WELFARE STAIUS i
Currently on Welfare :
Yes 523 25 246 18
No . 1257 75 1125 82
'
I[F NO, HEAD OF HOUSL- _ ~——
HOLD EVER ON WELFARE? |
1
Tes ; 288 ol 200 17
No | 1001 78 953 S
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TABLE 3.3

PERSONAL CHARACTERISTICS OF TRAINELS BY SEX

—e—

Percent with
Charac ter .0
Characteristic Femate Mt e

Education: High School

or Above 57 38
Living Without Spouse

(bivorced, Separated,

1
e - i o oy & S e A — o it
-

Widowed, Never Married) 65 41
Currently on Welfare 25 18
Four or More Dependents 20 34

As illustrated in Table 3.4, when compared with white female vnr;llvvn,
. a typical non-white female enrollee will be younger, will he more likelv a
never-marricd head of household, will have reached nearly the same educa
tional level, will be equally likely to be living without a spouse, will

have slightly more dependents, and will be more likely to be recciving

welfare,
TABLE 3.4
CHARACTERISTICS OF FEMALE EMROLLEES BY RACE
Percent with
Characteristic
Characteristic Non-White  White

Never-married Head of

Household 12 6
High School or Above 3N 58
Living Without Spouse 60 63
Currently on Welfare 35 21
Four or More Dependents 22 18

Median Age (In Years) 20 32
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Leoking at the detailed breakdowns ot these additional charicteristics
in Tabl s 3.5, 3.6, and 3.7, the differences betwcen white and non-white
females are notable. The olcer temale trainees are predominately white and
and vers likely to be unmarr ed heads of houschold. Within the «atepory
"uumar ied", non-white females are more likely to be separated (' 7%) or
nover-iarried (28%) than whies 7% and 235% respectively), whereas white
fomales are more likely to b ditorced (2%) or widowed (11%) th.n non-
white 117% and 5% respective y). Although non-white females are more
likely to be never-married, i greater percentage of the white feuales
respended that they had no depencents.

In examining the head o~ household category by sex and race, notable
age dif evences are illustra-ed hetween the white male and white female
enrollees. The median age o white male heads of household is 3) while
that fo- white females is 38. Similarly, the median age of whit.: male
non-heads of houschold is lover »21) than that for white females (25).

In addition, the typical female enrollee who classified herself
as "head of housechold" (see Table~ 3.8) would probably be unmarricd (83%),
non-white (64%), and between the ages of 22 and 44 (62%). In contrast, 4
tvpical male enrollee who clissified himself as "head of houschold" would
he married (94%) and white °-™*  Clearly, there are significant differ-

ences ‘n the MDTA Outcomes Study characteristic data between femiles who

reported themselves as being resnonsible for the support of a family and
males who reported imilar responsibilit es. For example, the MDTA Qutcomes
“*udv reveals that only 47 pareent of th- female enrollees called themscelves

"heand of houschold". but the data on marital status indicates that, in
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TABLi: 3.5

- PERSONAL CHARACTERISTICS BY RACE
= (FEMALE :NROLLEES)

111-0

romm v e s e e
i NON-WH ITE WHITE
! :"Size of ' Pcrcentage Distri-| Size of | bercentage Distri-,
' Subgroup : bution of Subhgroup| Subgroup bution of Subgroup
r—-—-—- —_— - - R - -erim - - - - . .
i
! Total troup 1090 100% 683 100%
{ (1068)2 (6063)
rAGE I
f tinder 19 vears , 71 7 38 6
i 19-21 vears . 256 23 141 2
S2-W1 vears . 434 41 206 30
. Sa-bE ovears b 178 16 139 20
; ih o yeacs and over | 151 14 159 23
i Vedian i (26 years) (32 years)
L ERUCATION
; wWer & vears . 57 5 25 4
Vet ; 6S 6 56 8
'Poveirs | 353 33 199 30
Looenrs : .179) Ging (45 279 585 12
Cwer L2 vedars , 114 (11 104 o
: !
= MATTIAY S TATHS !
i
Married l 364 33 250 ’37
Jeparated | 183 17 ! 46 ;7
Tivereed ! 183 67" 17 ! 152 63" 122
[ i\.g(.?‘\ﬂ'\} : 54 17 ’ 77 ;l l
wever Married i 306 28 i 157 23

——

astars s fae total group size for enrollees responding to the
Ciuvdat ton level.

request for
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TAB! 3.6

- HOU SEHOLD CHARA TTERISTICS BY RACE
(FEMALE BNROLLES S)

f } NON-WIITE i wiiT
{ H ———— e e . - e
i r_ ize of Percentage Distri- :Size of  Perc wntoe: Distri.
i ubgroup  bhution of ‘ubgroup |Subgroup hat o ool Sahuar oo
!,.__.._~. s — ) - S —————————— ‘—-.—QP- 4 - - - m——e . - e .. R
! ‘ |
i Total iroup L1090 100 {082 ton
i ' ’
i pOSITION I | i
P HOL SEIHOLD :
i |
i He:wl of Hoi sehold | 520 48 L 306 .
i Nor -head o' Housel 5ld 570 52 | 371 55
| ' e
DOMA!ITAL STA US ;
Loant EAD 01 i
o sminLn H
sarried Yooad
_ of ‘ious *hold 30 O . 18 0
i amarriced Yead
: ot Hous *held RIL 94 288 _I

bONUY RIR OOF DIPENDENTS X=1089

et an s b 4
"
-
-
r

| | -
L e 210 719 ; 185 %
' N MY 3 Ty - b
. ¢ —ld -I-'Q'o) ! :_.- ‘ 21 [ I e : o
! Sad ; 186! 10 i 00 TS
Caree Z 160 U ? S/ 0
S .= . iy .
).t - / ~ \ TN
. . ! : ! 78
ive : 67 ¢ .
i > X . 42 4 ] i3 .
' even : 17 2 i 10 !
S ight =. 7 : S i
tine and lore ) 3 3 ; 1 -
! : .
| - U B
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f.ict, 63 percent were living withoit a spousce and might therefore He
ciassified as "head of household". However, some of the females !iving
w:thout a spouse may !lave beer living with arother relative {c.x., father)

w10 was consider:d as the "heuad of household".

TABLE 3.8
A

COMPAR1SON F HEAD OF HOUSEHOLD ENROLLEES BY S%X

s o - — -— e~ e

Female Hoad of Household ; Male Head of Houschold
‘Unmarried 85% | Unmarried 65
‘Non-White 64% i Non-White 33%

‘Mediin Age 33 - Median Age 30

A comrariso: within the same data of position in the houschol ! and
maritat stitus, s illistrated in Table 3.9, indicates that the c¢insify-
cation "head of househ)rld" seem to be considerably more accurate f . men.
Hence, it iz pos ible to postulate that "head of houschold" is onc ¥
t!ose worcs so l..den w:th masculine connotations that in a survey .here
the resporlent ¢ assifies himself it becomes a meaningless measure for
the condition of femalios. It may be possibic that women living a:i ne
w'th depe'dents ‘o suprort are reluctant to classify themselves as "hoeac
¢ Wousehd 1d" be ause that title is traditionally assoctated with - fathoer,

a hushand or the eldes- son. In such a survey, the question "how ny
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count on you for support?"

1.

and the question '"do vou live alone with vourr

dependent=?"  also need to be askel in order to ascertain from the dara

the number of females who should by classified as "head of houschoeld.

POSITION IN HOUSEFHOLD AND MARITAL STATUS BY SEX

TABLE 5.9

T - o I I
Femal:s ] Malos
T ! -
Pe rcentage ! Porcoatagye
iSiZC’ of : Dis: ribution ! Siz¢ ot ; gy ant oey
LS‘ihﬂrU‘fB; _9_f___‘ Eﬁygxm_ap&j_ﬁtlhgr(\up ”_f_‘ St rouns:
. AR
H {
Position in lou:chold: | : ! g
dead 834 | 47 toe23 s "
Non-He:.d 955 | 53 163 33
| . ] ' |
Marital Status ! { ;
Married 610 : 25 &15 ) N 3
Separated 231 15 L0 O
nivorced 330 19 {65%1 o4 T
widowed 132 7 16 ‘ 1 )
Never Marvied 1 46¢ 20 j, 417 } 3



two to five persons and 65 percent of them are living with no spousc. Thi

suggests that in oar fi:. 1d survey, an attempt must he made to ditferentiat.

_between those females 1 ving with ne spouse hut with relatives and, validiy,

t

do not call themsclves "head of houschold” and thosce females who actanlty

sheald be calling themsc ives "head of houschold" but are not,

—— e b

TAI'LE 3.10%

SIZE OF HOUSEHOLD REPCRTED BY FEMALE ENROLLEES

i
TG R of T T Size of ~  Percentage Distribution |
N Hou: chold _Subgroup of Subgroups
One 149 8% !
Two-Five 1300 73% !

Six and :bove 237 19%

- - -— -- . e— -t e e s

"o

la/¥or more d-tailud breakdown >f this data, see Table 3.1, 5...

| !

One finul dimensior of the female enrollee profile to he analyred

relates to current post-training sources of houschold income. Uno M A

QOutcomes Study aucstion asked the reospondents to check current sources of

income derived fron 13 cifferent categories. Sixty-scven percent of the
female enrollees mirked their own wazes as a current source of jncore o
50 percent rarked “othe:'s wages'. In field research conducted hy V2A
and ESI, these yuestione will he nut into one multichoice question o thut
the responscs may e cress-tahulated to provide sufticient informat -on
from which to assc:s total sources of income for females.

when individusl catcepories of income sources arce examined, ome oo

comparative data ¢aerge-. For «xample, therc is an interesting coresponde::

N -il.||||i!.5Lil- i

.
b
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-——between the fact that 67 percent of the 1787 female sample indicated

"own wages' as a source of income and the fact that 65 percent of the same

—- —Ssample live without a spouse. Al! cvidence scems to point to a rcealization

th.t a muun greater proportior of the female enrollees are the sole suppor!
of their family than the respenses to the "head of houschold" catcegory

imply. In relation to that observation, the sources of income data also

indicate that 25 percent of femalcs were on public assistance at the time
they were interviewed. However, a second query dirccted to whether or not

the houschold had ever been or welfare, it it is not currently recciving

welfare income, produced a response indicating that 78 percent of the
= households of remaining femalc enrollees had never been on welfarc.
Another comparison between ircome source and marital status reveals
- that only 11 percent of the wemen received alimony payments, althcugh 19

percent were divorced. In the ficld rescarch conducted by MBA and ES',

“alimony, support payaments™ w 1l e specified as o possible source ol inoo

in order %o clarify any diffe-ence in those two percentages.

z..l L v da l i :.

i bl
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TABL: 3.11

HOUSEHOLD {NCOME AND WELFARE STATIS

EMALE INSTIHIUTIONAL ENROLLEES

e+ et e e o e min ey e e e e n imae
t H
Size of ; Percenta v
i . . .
' Subgroup ‘ Distribution
vie o s =5 men ~ 4 L. e Bet e bmdpc s s o A

17v7

les  No o Yos

1189 so1 | 67

L8 873 ; 50
.27 1543 , 13
87 1675 : O
195 1576 11

Received welfa e in

: past . .88 22
Never reccived welfare @ 1101 ; 78
Yomne e - - . aet cmrteme v v — —— —r m— - o0

0

89

70

IRREARS

14l
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CHAPTER IV

PROGRAM RELATED CHARACTERISTICS

This section of the report cxamiaes the institutional training nropran
in terms of the following variahles: trainees' attitudes toward training
and occupuational distributions of trainees during the training progras !

the pre- and post-training periods.
A.  ATTITUDES TOWARD TRAINING PRIGRAM

1. Reasons Entered Program

The reasons that the MDTA Outcomes Study respondents clected to onter the Muty
training program can bc broken down iato two hroad categories:  job-related and
sclf-improvement. Table 4.1 lists the distributions for males and females ot
the most often cited rea<ons. There i< an enormous ditference bhetweon sexe.
as 1) reasons for cnterint the program. The percentage of females ¢rting
sclf- improvement reasons (60%) is nearly as great as that of males citine ~obe
related reasons (06%) as the primary :zausce for enrolling in the program, eyt
a third of the males in the sample entered MDTA in order to provide and imprew:
support for their familices; only one »ercent of fomales resnonded in this manner,

Almost one-half of the female samnle vas attempting to improve their ~ducnt ionr -

‘attainment, sclf-imnroverent. Sex anl the two primary entry reason Ccrtesoric

arc not independent qy2= 708.6, 1 df), i.c., a greater proportion of men chos
joh related rcasons, while a grester number of women picked self-improaverent o

their primary entry reasons,

' \Il-“l| v

IlthJ

Iy



BEST COPY AVAILABLE "

RV e

TABLE 4.1

REAYONS 1 AINER RESPONDENTS ELECTED MDTA PROGRAM

Miles (N=Tovl) Females (N 1175

Mo, Percent Nt ) O Per et
Job-Related Reason:

Help support Fam- by 1S S R i
Goet Better Jtob R I Vi 1
- Need biploma for Job 161 10 08 '
— Receive Pay in Schooi 153 9 14 !
- Learn Skill 39 2 123 6
Sub-Total 121 A6 518 e

Seif-Improvement Rcasons
Lducation, Self-!mprovoment 50 3 QOR e
- Realize Ambition: 135 8 250 1
LR Learn English 107 6 02 1
- Sun-Total 292 17 1310 0
— Miscellanenus Reasens 278 16 K e
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- The data indicate that male respondents viewed the program as a vehicle

towards a hetter job, or a bhetter-paying job - the ohjcctive being a wigher

standard of living. Women reperted differont motives, Whilc many wa:tod o boe

= tor job (14 percent), most werc trving to better themselves intellect-mllv.

0f course, this self-improvement <hould lead to greater marketability, it o

better job or pay is desired.

2. Opinions of Training Program

What are the trainees' opiniuns ithout the good and had things cxaerienced
- in the training program? Males and fomales were asked to recall good and had
things about the program; their first elicited responses appear in Tahles 4.0
and 4.3, broken down by sex and raice.

Trainees' attitudes toward taie MITA training program indicated ¢ uerern!
satisfaction with program content and context. Good tcachers and tramine
were cited as outstanding chariactoristics of the nrogram;  however, toichors

werc picked ‘lso as a negative asnect of the training.

- - In looking at the trainees' opirions of the good things ahout th traiaing
) program, there is little difference i1 the pattern of responscs hetwoen seses
and “etween whites und non-whités witiin each sex.  Put amorg the poc’ thire.
cited, two stand out {from the rest: rood seachers and vood trateier, Nt
halt of cach subsample picked these ts0 as good points of their progran v

pation.  Any of the remaining 14 citeld noirts is minor compared to read tench

ooand vood trining,
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A tabua.: ion o

bad things r memr

an entirely differe 't di:tributio:, a

though tcachers are still

a Yocaol poiat,

ered about the training prograr droew e

The most important Shservation of Tab ¢ 4.3 i« the large numbher of porticinmts

(one third te one hal ) vho found noting cbout the training progvam Tiople cone,

Excluding the numbe- idectitying soor teacher tahont 0" 0 the re

N AU ] IR
distributed cvenly Chrourhout the tis , cspecially {or white females, AL

Pess than the total number of feond

total number Htf "hao rvesponses™ i oo

responses'” - animpertant point,

B.  OCCUPATIINAL D.STRI!JTION
Because >f the tendincy for -ccuations to cluster by sex, occupationa!
distribution Hecome: an .mportant mecaiure of the cffectiveress of training
for female errollees. M«rk Battl - Associates, txotech System, Inc., and th-
Office of Prigram Analysis, DOL, iave developed an occupational tranrition
matrix by which the occuration of employment in the nre-training neriod and
occupation ot training m:y be ana yze! in relation to occupation of rost-
training employment. Two goals a-c achicved by this anaivsis: 1) the
determinatior of whother the training program is assisting women ir " prradiag
of the extent of

their previous skil!s; and 2) the detraination Ccro e

tage time frame. This shifting is ton

'

occupational shifts with:n the th-ee-
related to tte DOT occupational clas=ifications to describe to what oxtent
that shiftin; also repre-cents an incruasc in job status, c.od., from comet -
or food service to arofe sional halty service or office worker.

To assict this anal-sis we hive rc-organized the original occupationa’

clusters used in the MDT\ Outcomes Studv so that the professional ocrupaticns
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are isolated rom scrvice occupations. and so that distinctions may b made
between various types of service c(ccujations, e.g., health service, faod
service, child care. and lomestic seriice. Thesc occupational clusters huav-
been related, in turn, to length ¢f t-aining, percentage income increese from
pre- to post-training, race, sex, cduational level and previous work exper:ence
within an occupational cluster.
In the analysis of MUTA's cff'ect on the program rclated characteristic:
of trainees, the occupational dis'rib: tions (pre-, during, and post-trainin:)
and the summary job histcry profi es ..re the variables from the MDTA Outcomes
Study being used.
The data strongly sipport th: hyotheses that:
e except for the tasic edu-atin training, males and females are
trained in almost mutually ¢ :clusive occupations;
e the extrem: dificrence b:twe'n the pre-training occupational
distributi ms o' males awl f males are further cmphasized
during training and, to ! l¢:scer degree, after training;
° for females who have bec1 emoloyed during the pre-training
period, the MDT. program docs affect an individual's occupa
tioral shift anc does affect occupatiogél shifts of the {om1e
subyopulation a: a whole to i significant degrec.
To facilitate analy:is of occupationai data, the list of occupntien codes

used by the MDTA OQutcome: Study wis rogrouped and reduced to 12 ovemation.

categories. The descrip jons and definitions of these categories are presonted

in Table 4.4

-t
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TABLE 4.4

DEFINITION OF OCCUPATIONAL CATEGORIES

Occupation MDTA OQutcomes b botr
Category Study Code Iiascripticn Coce

1: Professional

01 1N 079.378
02 RN 075,000
04 Modicil/Dental Assistant 079. 368,079,373
05 Sargrcal Technician 079,378
[nhalation Therapist N70, 368
Operating Roon 079,878
Scrvice (Knowledye A:quired Primarily Through Practical

Expericnce)

2: Heal'-h Service

03 Nirses Aide/Orderly/Ward Clerk 355
06 Psychiatric Aide 3558
07 Dietary Aide 335
08 Other Health Training 3585 or 078&/9Y
16 Home \ttendant 354
3: Food Service
11 Frod service ()
12 Chrok/3aker 314,315.313,31°
13 Wiitrass 3
17 Other Food Service 317,318,ctc. (7
4: Domestic Service
14 Hruse<eeper/Homemaker/ 303,306
Doymestic
S: Other
15 Ciild Care 307.355
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TABLE 4.4 (Con't.) AR
Hecupat van MIVIA Oute omes Job 111
Category Stuly Cole Description Ny

6: Clerical/Salcs

21 Cierk, Typist 200, 588
22 Se-cretary/Stenographer 2017202
23 Buokkeeping/Accounting 210/219
24 S.ales 289, 250
25 Key Punch Operator/ 213.5,215
Bookkeeping Machine Operator _
26 Cashior/Checker 290,299.4,
211.3,211.4
27 D.ita I'rocessine/Programmer/ 213
Comput er Operator
73 Duplicating Machine Operator 207
7: Service Trades
31 Ccsmetologist/Barber 332/330
32 Jinitcrs/Building Maintenance 38.2/389
34 Truck Driver 903,901,905,9006
35 Dry Cleaner/Clcaner/Finisher 36.2,363
36 T: iloring/Sewing/Seamstress/ 785,782,780
Uj-hol: ter
37 L: ndscaping/Gardening 106
38 Other Service ‘Trades 763/299
(1urniture Refinishing/Carpet
Liying)

Machine Trades (60)

8: Metal Machining, Fubricatinz, Assembly

61 P-oduction Machine Operator/ (?1/600
Miachinist

62 Sct Up Operator/Lathe Operator 605,603/604,609

63 Solderer/Welder 807.&/810 810

64 M.iter-al Handler (7) :

65 Engine Assembly/Operations 706/(7)
Eagincer

66 Electrical Assembly/Machine 720-9,820-9
Assembly/Small Parts Assembly

67 Grinder 601,603

68 Sheet Metal Worker 80.1,.28

69

Other Machine [lrades

{7



TABLE 4.4 (~on't.)

Moo, 1R | AVA’LABLE

Occupation MDTA Outcomes Job o
Category Study Code Description
9: Mechun ¢s & Repair
11 A 1to Jechanic/Auto Body/Auto
Other
42 TV Reoair
43/44 Other Mechanics/Other Repair
htructural (50)
10: Construction Trades
51 Elect *ician
52 Brick 'ayer
83 Piint r
54 P lumb :r
55 C.arpeter
56 Draft imen
57 Other Construction Trades
( .abo ‘ers/Floor Finishers)
11: Misce 1laneous
74 C'ew .eader/Migrant Leader
75 F.arme °
76 Ovther Skills
12: Basic Education (Non-BOT)
71 Communications
81 Orien-ation/Pre-Vocational
82 B.isic Education/GED
83 English
91 No An:wer

Lv-il

bor
Cade

807.351,0620, 281,
08,625
7.0.281
7.3,637

824
859,801
840,841

862

860

017
(*)/864

(?)
401-429
Undtfinug
tT g,
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1. Educat onal At ainmcnt

To pro' ide a b.ackgreund for the analysis of occupational distributions of
trainees, t'e education level of the trainees by sex, race, and occupation
category shruld be :onsidered. As; was previously discussed, the average
educational level of fem::le train:es was higher than that of male truinces.

A comp..rison of education attainnent is valid in basic education training,
which is the only training progran category in which both sexes in the sample
were enrolled in approximately equal numbers (see Table 4.5). Although a larger
percentage of females (4.%) than mnales (43%) have no education beyond grade 8.

a larger percentage of fimales (24%) than males (19%) have at least completed
high school These dist ‘ibutions by sex are not significantly different
statistical.y at the .0l confiderce level, as indicated by thg}(z = .04 (df=4).

Among the f:male MDTA Outcomes Study respondents, the distribution of education

level for wiites in basi- education training is nearly the same statistically as
that for noi-white g}(z : 9,96, «f = 4). However, by ovservation, white fecmales
were the best educated s.bgroup taking these courses.

The only other training occupation categories for which the sample sizc
is large enjugh to make analysis of educational attainment meaningfu! are
Professional! Healtl, Health Services, Clerical Sales for females, and Metal
Machining, \ssembly, Mechanics aid Repair, and Construction Trades for males.
As shown in Tables 4.6 and 4.7, jropurtionately more females in training
occupation -ategories Profession: 1 Health and Clerical/Sales had hivi school
diplomas thin did males in any ci tegory. Table 4.6 also shows that

females in :calth Servic. had a :ignificantly lower educational level than

id
o

li
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those in Prcession: 1 Health and ( lerical/Sales (}IL:H,HS = 86.8’/58,(:/3 =
72.6; df = 1. Thi: is an expectced ohservation since Health Service requires
a lower skill level than the other two categories. For female trainees, the
distributior : for e ucatiral lev.l differed by race (7f2 = 20.0, df = 4) -
non-whites v :re betier educated than whites. As expected, trainces in Basic

Education h: ]l the lowest average «ducational level.

L]

2. Pre-Tr: ining Occupations

For th. remainder of this section of the analysis, only those respondents

who were em loyed during the pre-training period and post-training period

covered by "he MDTA Qutccmes Study are included. The reader should keep in mind

that 25 per: vut of :he m.les, 46 percent of the white females and 40 percent
of the non- hite fenale respondents showed no pre-training employment for that

period.

Accord ng to tne MDTA thcomcs Study data, only 16 percent of all males
(18% of whi es and 13% of non-whites) and 15 percent of all females (16% of
whites and 4% of non-whites) in the institutional program had any previous
experience n the occupational cat::ory for which they were trained. However,
within the -espondent sample that had recorded some pre-training employment, a
vast majori y of trainees (especially in the case of females) had thc same
occupationa category after trairing as they were trained in; large proportions
of these triinees had the same o1 related pre- and post-training occupational
categories.

Tahle |.8 shows the summary profile of pre-training occupational catcgories.

As expecteu, these distributions for males and females are significantly different
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(;d: = 1203., df = 9) - r>flectiny th- existing segrecgation of occupations by
sex that exists in the labor mark«t. All numbers in this and subsequent
related tables represent ictual mmbes of jobs. ror the purpose of this analy.is,
it is assumed that “he relative perceatages are valid representations of the suh:
population being corsider.d.

Referring again to Taible 4.8 35 percent of the males. but only !0
aercent of the fema es, received pre- raining in Basic Education. This is
compat ible with the previous obse vatron that the females enter the training
program from sccupa’ ion (itegorie. Heilth Service (12%), Food Service (16%),
Clerical/Sales (26%. and service "‘rad:s (12%). Contrastingly, most ot thesc
males enter the training program ~‘rom Service Trades (10%), Metal Machining &
Assembly (20%) and ‘onstruction T-ades (15%). Within the female proun, the
difference between nre-training o-cupiational distributions by racc is also

significunt (712 = 5.9, =df = 9, as also illustrated in Table 4.9.

5. TI'raining Occupations

The training occupation dist-ibu-ions of trainees in MDTA programs arc
presented in Table 1.10. Clearly. th: training categories for cach sex arc
almost mutually exclusive (;xz = 133, df = 8); and among females, the distribhu-
ticns across categories < iffer by rac:, with a much higher percentage of whites
being trained in Protessional Hea'th (;;2 = 65.6, df = 8). Seventy-five percent
of all femalcs were trained in eicher Professional Health, Health Secrvice or
Clerical/Sales; 71 percent of all males were trained in either Metal Machining &
Assemblv, Mechanics § Repair or Construction Trades. As shown, 11.5 percent of

all males and 10.7 percent of all femiles were trained in Basic Education. Of

g

ALE Iv-17



Iv-1%

8
EST Copy Wliagy

TABLE 4.9
NUMBER OF JOBS IN PRE-TRAINING OCCUPATIONAL CATECGORIES FOR

FEMALE ENROL.LEES BY RACE

Pre-Training White Non-White Total
Occupation Category No. Percent No. Percent No.  Percent
l Z :
1. Professional Hexalth ! 23 82 ! 5 18 : 28 100
2. Health Service i 72 42 : a9 58 i 171 ¢
3. Food Service P 93 43 P 123 57 Po216 100
4. Domestic Service P12 11 . 102 84 L1114 100
5. Other Service i 15 54 i 15 46 ; 28 Lon
6. Clerical/Sales ! 156 44 ;201 50 ; 357 100
7. Service Trades 56 34 . 108 66 o les 100
8. Metal Machining, { \
Assembly ; 53 45 } 65 55 I 118 100
9. Mechanics § Repair : 0 - —_ i 0 — ' 0 —
10. Construction Trades | K 60 ; 2 40 ! 5 100
11. Miscellaneous ‘ 11 37 : 19 63 ; 30 100
2. Basic Ecucation? R ¥ 3l P 98 69 Coo 142 100
Total (No. Jobs) " 538 39 © 835 61 b a7 100

&/  Respondent listed MDTA basic education on the job sheet in the qu-stion,
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persons employed at least once during the pre-training period covered by the

MDTA Outcomes Study, 74 percent of thc females were trained in their three

categories and 79 percent of the males were trained in their three categories.
One possible explanation for the abundance of females being trained in these
three categories is the general labor market demand. The institutional training
program reflects the employment needs of thc community; most available jobs
(generally o»en to women) are in the clerical/sales and health-related ficlds.

Therefore, women are more likely to enter this typc of training progranm.

As shown in Table 4.11, a female trained in Professional Health, Health
Service, or Clerical/Sales was very likely to enter the catecgory Professional
Health, during the post-training period. For training category Professional Health,
66 percent of the females had the same post-training category and 14 percent
were in Health Service - thus, 80 percent entered the health care field.
Similarly, for training category Health Scrvice, 65 percent cntered it after
training, with an additional 5 percent entering Professional Health - thus, 70
percent had ontered the health care field. This category, Health Service, was
the only catcgory for which the post-training occupations of white and non-white
females differed significantly (;lz = 19.7, df = 6). A strong positive
relationship between training and post-training occupations also existed for
training category, Clerical/Sales; 70 percent had post-training employment in

that category.

4, Post-Training Occupations

The post-training occupational distributions of males and females (sece

Table 4.12) are significantly different from each other ()ﬁz = 1685., df = V)

|.l:§



Pl

!

Al

V-

007 2590001 mo”moo_ s
I T —
H
S w49 £ 19 st
oo " m
&< £ 6137 6 1t et
“m o §
= P 7 i 1
= o :
] L]
mﬂ - @ ' 0 ! 0
S : :
e S vy 9 1% vl
[ ' .
221 s +z m v 91 mm 8
1 [ ]
oL ocwm 0z mwmmma ZLt
H [}
- P - 0 - 1
' :
l Lot € 12 v
: :
LotraL P34 m L LY
s 1
A St ' € .
' H '
- Z V- L0 a2t 4
1 1
[ ] H

T g S0 aaeg h T iiag 0N
quhoa..u;

AL

GTIVS TYITYTID

0L

001 mmﬂm 001 26 m
[ ] [}
— =y T et |
[} []
Y vy 2 z
L] []
[} []
- T 1 T
(] [ ]
[] ]
- 0 1 - 0
[} 1]
1] ]
- o ! - o |
[} ]
[] ]
[} (]
L] []
v 9 ¢ £
[ ] ]
[] []
'y t v v
] [}
H H
14 L1 1 01 6
" "
- T i1 1
[ ]
H :
- 0 HERS 0
[} []
1 [}
8 % G IR S G
! H
©9 66 1 0L v9 1
" m
s g 18 L
[} [}
[ ] ]

L ALAR

HLTHM NON

IDTANHS HITVH

HNY ANV SATHC X LV ONINIVHT IVNOLLILLILSN]

oat 19

0z z1
L8 §%

z 1

Tuaade Of FUIILIS 0N 1HIILIG L

EARILL]

08

~

9

607! 001 S& ¢ OO0 ¢

T O T
H :

s 4§ - (] m t S
[}
] L]

v ¢ € m 1 1
1
[] ]

o } - 0 i - 0
' i

o . - 0o . - 0
] [}
] [ ]
f H

o1 1 ¢ ¥
H H

o | - 0 3 - 0
‘ :
1

61 § €1 11 m 9 8
)
[] ]

o - o . - 0
H H

T 1 0
“ m

or ¢ z a4 8
1]
[] 1}

62 1 S1 €1 m £T 91
1
1 4

23] m v bS m 9 €8
1] ]

o -

TUEILIG 0N UG 0N UL 0N
YI0L

I3 NON

AT
HLTVAH TVACTSSTH0U!

AAIDEIS RS STTACDALYD TYNOLL L AD30 ONINIVIL -LSO0d NI STV 0 Hiaghin

'y TJiavi

(sorqromry 30 *oy)
IVIOL
uotlIvanpil dISey
SNOAMUAT1ADS I
SopRI] HOTIMNIISUQD
Jieday pur sdrueydy

L1owassy
TOUILT Gty U vl

SAMIY IDTAIIG
ST/ 1BITAN])
BDLALYG IS0
BITAIRG D INTend
#31AL08 pooy

ad1a10% yireon

Y11eaf [ructssajoayd

KA
"1t
‘01

6

“L
°9
S
b 4

‘€

1

AJOTAJE) TRUCT TGN
Jururwag-3sog

O

Aruitoxt provided by Eic:

[E



=
10T sitT tel
¢ . N
< 9¢ <
1 g -
- d -
S JAS) S
9 68 z
[ ¥R}
3 It §.¢ 1t
’M‘ bt -
=
= | Ci 1
a
S b 09 9
T‘ -~
et 9 76 L
X

ST 607 91

v 201 01

JUDIDIIO4 ‘ON 3IUdDIA{

R

gt 101 19S

St Y Y
S¢ < It
t 1 v
1 - 0
It S 9c
LS 9 4

gos ot Zcc

L I S
6t l 11
9S 9 9¢

el 1 SL

S8 61 L01

“ox WIDIDg “ON

TRinf  DITuy-uon BITUM
TTVNIA

[

101

81

tn

1

62

11

O

g}

11

1z

k1

toyd

<

-

el

w

JIDID] “ON FUIIIOG ‘ON
1elo]

~ 93TUN-uON
1T VR

01

°6

e

101 €2 (saatroeauy go *oX) wiaL
S 111 uoijuonpg dlsug
7 N SNOOUR] (OIS T
¢l cH UOT 3D ISU0)
1 96 xiedoy saiueyaap
Surrquassy ‘suijed
¢e epZ-13qed Uy TeIoN
01 ¢/ mvwnaﬁ IDIAIDG
6 19 saley ..?u..&...uﬂu
3 . 2ar) Priy)
- 1 AOTAING D1 ISOMOY
t 74 IDIAIDG pooy]
1 ¥ DI1ALIS YalvOl
1 9 1EUOISSd30a]

Juds104 “oN RHOD 11V
ERRLEIY

AOVH ANV XAS A9 NOLLA THLS T TTVANLLIVANID0 ININTVHL-1S0d

Z1°p A4Vl

O

Aruitoxt provided by Eic:

E



- e e,

7

Btst V=03

)

and from their corrcsponding pre-training distributions presented in Table 4.8
(%3 = 47.9, df = 5; )(; - 210.3, df = 7). The latter differcnce is slightly
more noticeable for non-white than for white fuvmales (7(§_w = 14819., df = 8;
)l% : 83.98, df = 7). After training, more fenales were in the more highly
skilled categories (Professional Health, Health Service, and Clerical/Sales)

and foewer were in the less highly skilled catesories (Food Service, Domestic
Service, and Service Trades) than before training. However, these post-training
distributions differed significantly by race ()(2 = 59.4, df = 8) as also illus-
trated in Table 4.13. These occupational shif-s are toward wore desirabic jobs
(in terms of working conditions) and higher paving categories. Thus, the MUTA
program had a positive effect on the female oc:upational classification and

potential earning power.

5. Occupational Shifts

Looking at these occupational shifts in greater detail, two sets of
tables were generated from the summary job history profiles. The first sct,
Tables 4.14 thru 4.17 traces the probable post-training occupation category of
a female trainee having a particular pre-trairing category (only for those
enrollees having a pre-training occupation). The second set of tables, 4.18 thru
4.21, trace the probable pre-training occupation category of 2 female trainee
having a particular post-training catecgory.

For pre-training category Health Service'. (sce Table 4.14), 4! percent were
upgraded to nrofessional status in their field (to Professional Health) and
another 18 percent remained in Health Scrvices, There is o difference in the

]

shift for this category “y race although it is not statisticaily i fieant,

(N
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TABLE 4.13
POST-TRAINING OCCUPATIONAL CATEGORTES BY RACE
FOR FEMALE EXNROLLEES WITH AT LBAST ONE PRE-TRAINING OUCUPATILION
Post-Training White Non-White Total
Occupation Category No.  Percent! No. Percent! No. Fercent
?
1. Professional Health 86 59 g 61 41 147 100
2. Health Service 65 38 I 108 62 | 173 100
3. Food Service 61 51 ; 59 49 120 100
4. Domestic Service 12 21 i 46 79 | 58 100
5. Other Service 4 33 ! 8 67 } 12 100
6. Clerical/Sales 212 38 ; 339 62 | 551 100
7. Service Trades 20 18 g 91 82 i 111 100
8. Metal Machining, Assembly 30 38 ; 49 62 ; 79 100
9. Mechanics § Repair 1 100 % 0 - § 1 100
10. Construction Trades 3 38 i 5 62 ! 8 100
11. Miscellancous 13 38 ‘ 21 62, 3 100
- |
I

12. Basic Education 31 39 j 48 61 79 100
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JCCUPATION, HEALTH SERVICE, by POST-TRAINING

TABLE 4.14
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FEMALES WITH PRE-TRAINING

OCCUPATION CATEGORY AXND RACK

Post - Training
Occupation Category

Professional Health
Health Service

Food Service
Domestic Service
Other Service
Clerical/Sales
Service Trades

Metal Machining,
Assembly

Mechanics § Repair
Construction Trades

Miscellaneous

. Basic Education

TOTAL

WHITE NCN-WHITE TOTAL

No. Percent No. Percent No. [Pereent
1 !
\ l

36 50 ¢ 34 3 170 41]

12 17 119 19 1 31 18
1 1

7 10 03 30110 6
! t

0 - - -
\ "

0 - 10 - 10 -

11 15 | 32 32 1 43 25
| o

0 - b3 S 3 2
1 !

1 13 304 2
| :
; 1

0 -0 -0 -

0 -0 -0 -
' 3

1 12 2 103 2
] 1

1 noor2 2 16 A
. "

——— ' — :.....-. a——

72 100 1 99 100 ¢ 171 100

-~
D

Q

IV-25
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except at the .1 level (7[2 = 12.6, df = 6 ). Many morc white (50%) than non-white
(34%) females were upgraded to Professional Health, while many more non-white
(32%) than white (15%) females shifted occupational fields into Clerical/Sales.

As shown in Table 4.13, only a small percentage {28%) ot the females who
were employed prior to training in Food Service remained in that occupation
after training. A great many of them, 36 percont, also shifted to Clerical/
Sales. White and non-white females had very different shifting patteins as
seen by the %2 = 20.4 (df = 7).

Females having pre-training occupational category Clerical/Sales tended to
stay in that category - 66 percent did so (see Table 4.16). A small shift was
observable into the health care categories (6% into Professional Health and
10% i-<o Health Service). No difference in thc shifting pattern was detected
by race (‘#2 = 14.04, df = 8) for those with prc-tréining category Clerical/Sales.

Significant shifts did occur for females raving nre-training category Service
Trades (see Table 4.17), and these shifts were very different for whites and
non-whites g?lz = 32.3, df = 9). As shown, 34 percent of non-whites but only
11 percent of white females remained in the category during the post-training
period. Of those shifting, 16 percent® of the whites but only 1 percent of the
non-whites entered category Professional Health and 41 percent of the whites
but only 22 percent of the non-whites entered Clerical/Sales.

As shown in Table 4.18, 48 percent of those females in post-training
category Professional Meanlth were upgraded from Health Services and a total of
62 percent had been previously employed in the health care ficld. There wis o
significant difference in these shifts into Professional Health by race

(;12 = 19.8, df = 7). Conversely, only 20 percent of the females in post-
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TABLE 4.15

FEMALES WITH PRE-TRAINING

¢ L.(”“V Hw/”
T

OCCUPATION, FOOD SYRVICE, RY POST-TRAINING

Post-Training
Occupation Category

. Professional Health

Health Service

Food Service

Domestic Service

Other Service
Clerical/Sales

Service Trades

Metal Machining, Assembly
Mechanics § Repair
Construction Tradz:s

Miscellaneous

Basic Education

TOTAL

OCCUPATION UATEGORY ND RACE
__WHITE _NON-WHUTE
No. Percent + No. Percont

:
3 3 E 3 a4
3 o o2 18
33 33 5 28 23
1 1 5 8 7
0 - 0 -
|
]
36 39 } 42 34
{
4 4 5 8 7
6 O ; 2 1
] ] 5 0 -
0 ! 0
0 - 3 2
X
1 N 3 4
D ——— : St——
93 100 1 123 100

TOTAL
No. Percent

8 4
30 1.
61 23

9 4

n -
78 36
12 6

s

1 -

0

3 1

6 3
216 100

v 27
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TABLE 4.10

FEMALES WITH PRE-TRAINING
OCCUPATION, CLERTICAL/SALES, BY POST-TRAINING
OCCUPATION CATECORY AND RAUK

-’

Post-Training
Occupation Category

1. Professional Health 13
2. Health Service 19
3. Food Service 2
4. Domestic Service )
5. Other Service 1
6. Clerical/Sales 97
7. Service Trades 2
8. Mctal Machining, Assembly 5
9. Mechanics § | epair 0
10. Construction Trades | 2
11. Miscellaneous 6
12. Basic Education 4

TOTAL 156

WHITE

-t

*rt

[

No.  Percent

e e et e A e st % e o e WE A me e P e e = s e et am = ¢ A e G o e M me e e a8 MR e e W = A e @6 me -

NOX-BUTTE
No. FPercent
8 4
18 0
7 3
] -
0 -
39 69
190 5
7 3
1)) -
0 -

5 2
6 3
01 100

TOTAL

No. Percent

Gn

3
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TABLE 4.17

FEMALES WITH PRE~TRAINTING
OCCUPATION, SERVICE TRADES, BY POST-TRAINTNG
OCCUPATION CATEGORY AND RACE

Post-Training WHITE
Occupation Categery No. PPFCCHE
Professional Health 9 16 §
Health Service 9 16 §
Food Service 3 5 i
Domestic Service 0 - g
Other Service 1 2 g
Clerical/Sales 23 41 §
Service Trades 6 11 i
Metal Machining, Assembly 0 - §
Mectanics § Repair 0 - i
Construction Trades 0 - é
Miscellaneous 2 4 g
;
Basic kducation 3 5 g
- ]
TOTAL 56 100

__NON-WHITE

No.

12

15

108

Percent

—————— .

1l

et st - - 4 s e e R wm an cm ar e e D S B e m S s e P de e W e M e e P mm M am o e v A e e = b -

Percent

. TOTAL
NO.
10 6
21 13
S 5
4 2
1 ]
47 29
43 20
6 d
0 -
3 2
3 2
18 11
164 100

HAURIR

29
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Pre-Training
Occupation (Category

Professional Health
Health Service

Food Service
Domestic Service
Other Service
Clerical/Sales

Service Trades

Metal Machining, Assembly

Mecranics § Repair
Construction Trades
Miscellaneous

Basic Education

TOTAL

TABLE 4.18

FEMALES WITH POST-TRAINING
OCCUPATION, PROFESSIONAL HEALTH, BY PRE-TRAINING
OCCUPATION CATITGORY AND RACE

WHITE
No. Percent
19 22
36 42

3 3
1 1
1 1
13 15
9 10
2 2
) -
0 -
0 -
86 120

T S U T

[ O

__NON-WHITE
2 3

34 56
5 8
4 7
1 2
R 13
M 2
1 2
2 3
O -
61 100

- e s e v o -

- o . - . . -

- et s S m o se e de e ar e e e e A e e . e ee o e A e me v e = i

1V-3n

__YOTAL

Noo

21

70

8

ul

o

10

)

ta

147

l‘_Lj reemt

100
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training category Health Services had been previously emploved in the health

care rield (seec Table 419). Many of these females shifted from Food Service
(185), Domestic Service (11%), Clerical/Sales (21%) and Service Trades (12%).
Unlike the occupational shifts into Professiona! Health, there was not a siegnifi-
cant difference in these sh{fts into Health Services by race (7L3 = 10,7, Jdf - 7Y,
However, it wis obscrved that more whites shifted from Clerical/Sales {20")

and more non-+hites shifted from Food Service (20%) and Domestic Service (15°).

For post-training occupation categories Food Service and Clerical/Sales,

the shifts were not as strong. As shown in Table 4.20, 51 percen* of those in
Food Service were previously employed in that category. The shifts into Food
Service were 10t significantly different by race !_}2 = 17.03, df = 7); non-
white femaies tended to shift from Domestic Service (17%) and ClericalsSales
(12%), while whitc females shifted into Food Service from Health Services (1190
Metal Machining (10%). Such shifts may have had negative effects on o trainee's
poiential earning power, but may have been necessitated hy labor market conditions
'existent at the time the job was sought. A= shown in Table 4.21, 43 nercent of
those females in post-training category Clerical/Sales did not shif* occupstional
categories. Of the shifts into Clerical/Sales, 14 percent were from Food Servive -
considered a positive effect of training. These shifts inte Clerical/Sales were
very different for whites and non-whites, as shown by the }!2 = 20,74, df = 8,

Using the data from the MDTA Qutcomes Study, the beneficial effects of

the MDTA training program on the occupational shifts for female *rainecs have

been shown ir this portion of the analysis. I!dentification and descriptiog of
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TABLE 4,19
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FEMALES WITH POST-TRAINLING
QCCUPATION, HEALTH SERVICE, BY PRE-TRAINING
OCCUPATION CATEGORY AXND RACE

Pre_Training WHITE \ON WHITE T_(_):IL(\L o
Occupation Category No. Percent No. Percemt No. Pereent
T ! !
t )
: .
Professional Health 2 3 5 1 1 E 3 2]
] t 20
Health Servicc 12 18 i 19 18 1 31 18
t ]
Food Service 8 12 5 22 20 ; 30 18
[] )
Domestic Service 3 3 E 16 15 E 19 11
1 t
Other Service 2 3 5 1 1 5 3 2
[} H
Clerical/Sales 19 29 § 18 17 5 37 21
1 1
Service Trades 9 14 f 12 11 3 21 1.
] ]
Metal Machining, Asscmbly 3 5 f 5 5 ; 8 5
] t
Mechanics § Repair 0 -0 - 10 -
1 1
Construction Trades 2 3 E 0 - E 2 1
{ 1
Miscellaneous 0 - f 3 3 :' 3 2
[} 1
Basic Education 5 8 ; 11 10 3 16 9
— —_ _ —_
1 1
TOTAL 65 100 108 100 1 173 100

V=352
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TABLE  1.20

FEMALES WITH POST-TRAINING
OCCUPATION, FOOD SERVICE. RY PRE-TRAINING
QUCUPATION CATEGORY AND RACL

Pre-Training WHITE _NON-WHITE 0 TUTAL
Occrpation Category No. Percent No. Percemt No.  Percent
; 3
1 i
1. Professional !{ealth 1 2 0 - 01 :
! 1
2. Health Service 7 11 3 5 1010 ]
1 '
3. Food Service 33 54 1 28 47 1 6! 51
] 1
4. Domestic Service 0 - i 10 17 E 10 8
1 1
5. Other Service 1 21 2 1 2 2
) [}
6. Clerical/Sales 2 35010007 12 ¢ 9 3
! )
7. Service Trades 3 5 i 5 8 E 8 7
| [
8. Metal Machining, Assembly 6 10 E 1 2 E 7 O
1 1
9. Mechanics & Repair 0 - S 0 - . 0 -
! |
10. Construction [rades 0 - 3 n - 3 0
! i
11, Miscellaneous : 1 2 E 0 - E 1 !
1 '
12. Basic Education 7 1 4 7 01 a
) — — — — e .
1 t
t t
TOTAL 61 1000 59 100 + 120 100
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TABLE 4.21

FEMALES WITH POST-TRAINING
OCCUPATION, CLERICAL/SALES, BY PRE-TRAINING
OCCUPATION CATEGORY AND RACE

Pre-Training WHITE _NON-WHTTE __TOTAL
Occupation Category No. Percent ' No. gg;centl No.  Pereent
1. Professional liealth 0 - § 2 1 } 2
2. Health Service 11 5 i 32 9 g 43 8
3. Food Service 36 17 g 42 12 E 78 1.
4. Domestic Service 2 1 § 20 6 ; 22 1
5. Other Service 5 2 § 3 1 E 8 |
6. Clerical/Sales 93 46 é 139 41 § 236 A3
7. Service Trades 23 11 § 24 7 g .7 9
8. Metal Machiniag, Assembly 20 10 é 30 9 é 50 a
9. Mechanics § Ropair 0 - g 0 - ; 0
10. Construction Trades 0 - i 1 - i 1 -
11. Miscellaneous 4 2 § 9 3 é 13 2
12. Basic Education 14 7 E 37 11 i 51 Y
_ 5 B
TOTAL 212 100 ; 339 100 E 551 100
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other beneficial effects such as work satisfaction and increased income possibly

related to the occupational shifts, are included in subsequent chapters of this

report.

in|ﬂ
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CHAPTER V

MEASURES OF TRAINING PROGRAM EFFECTIVENESS

This chapter consists of an examination of the cffectiveness of the
MDTA training program, focusing on training program assistance ‘in joh place-
ment, length of training and income (pre-and post-training), and program

completion rates.

A.  JOB PLACEMENT

One method of evaluating the effectiveness of the MNTA training pro-
gram is to analyze its success in placing graduates and the kinds of jobs
in which they are placed. Of course, a primary concern is whether » nlace-
ment is considered a better job (job upgrading) or a better paying iob,
given the trainee had a pre-training joh. An additional concern is whether

the graduate was placed in a position for which he was given training.

1. Placement Methods

The first consideration is the method of joh placement for MNTA enrnllces.
The methods may be categorized into two maior arecas: personal contact and
program/agency assistance (see Table 5.1). Of the females placced, 69 nercent
obtained a job through personal contact as compared with 73 percent of the
male enrollees who were placed by the same method. Agency assistance wias pro-

vided to 27 percent of females and 23 percent of male enrollees.

N
I
RN
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TABLE 5.1

METHOD OF JOB PLACEMENT FOR
MDTA ENROLLEES RY SIX

Female Mate
Plac-oment Methods No. Jobs Percent No. .Johs Percent
Personal Contact 2444 69 2721 73
Divect Application 1454 41 1613 A3
Referral by Friends 744 21 a2n 25
Newspaper 246 7 188 5
Program/Agency 943 27 855 23
Assistance
MDTA Program Staff 408 12 253 7
State Employment Agency 384 11 4(:8 1
Union Referral 9 - 129 3
Misc. Agencies 142 A O35 2
Other 117 3 1049 3
Mo Response 35 1 37 i

Totul Placements 3539 100 }732 100




A —_————— . . .

SEST cory ez

Although a significant differcnce exists between men and women in the
method of job placement 57( 2 = 14.04, 1 df, p € .005), the important
consideration is the difference between the numbers of jobs ohtained through
rersonal contact and through program/agency assistance. For both sexes,
approximately thrce times as many post-training jobs arc obtained through
prersonal contact than through agency assistance. This suggests that
emplovment services are of minor assistance to males or females—cither
because they were not called on to provide assistance or because they are
not fulfilling their responsibilities. However, these agencies are
rroviding greater assistance to females——particularly the MDTA program
staff.

A closer look at the assistance provided by the MDTA program statf, and by
state and miscellancous placement agencies is presented in Table 5.2. Dircect
referral was provided for 55 percent of females and 61 percent of males;

30 percent of females and 27 percent of males werc assisted in setting up
the job iaterview. There are statistically significant differences bet cen
the male and female distributions; however, these differences are of lidile
practical significance. Table 5.3 presents the numbers and pircentages of
enrollees, by sex and race, who were given help by the MDTA program staff.
A higher percentage of females (39%) received aid; 32 percent of males
received help, the difference being significént ( p<.001). No differences

were found by race within sexes.

2, Usefulness in Obtaining Employment

Was the training provided by the MDTA program an aid in sccuring

s0st-training employm.nt? The enrollee's opinions regarding the nsefulnese

il
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TABLE 5.2

SPECIFIC TYPES OF AGENCY
ASSISTANCE PROVIDED ENROLLEES,

BY SEX
Males Females
Type Number Percent Number Percent
Referral 535 61 54¢ 55
Filled out
Application 86 10 104 11
Set up -
Interview 239 27 298 30
Other 20 2 40 4
Total 880 100 986 100
TABLE 5.3
MDTA PROGRAM STAFF ASSISTANCE
TO ENROLLEES BY SEX AND RACE
» Assistance Provided No_Assistance
\umher rercent Number Percent

Total Group 1534 36 2399 64
Males 519 32 1119 68

White 330 31 731 60

Non-White 188 33 386 67
Females 815 39 1280 61

White 299 38 478 62

Non-White 513 39 7ol 0!
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ot the training program, is presented in Table 5.1 by sex and raee

sagndtleant by proater numbie) of weaet s 0L, than e Gty T bt 1ot et am

holped them gat a4 job. White female reapnndent s wore mooe poit s o abead

the training and received more help from it in securing emplovment than

non-white females, but the difference is not significant. The .lata does

indicate that females are much more positive than men about the henefits

of the training.

TABLE 5.4

USEFULLNESS OF TRAINING IN OBTAININY
POST-TRAINING OCCUPATION RY
SEX AND RACE

Training helped Training no help

____pet J.Ol)__“ in acquiring job

Group No. Pereent AR Pereent
Male 909 36 1582 64
White 640 37 1087 63
Non-White 260 34 4935 66
s Female 1385 S8 990 42
White 507 60 392 A0
Non-White 7v9 537 508 43

Of those enrollees who felt the training helped them got

g ind
a oh,

what specific aspects of that training were responsiblce? A bhreakdown of the

importance of MDTA training in job acquisition, by sex, is shown in Takhle 5

-
D d

Little difference is observod beotween males and females in their resnonse

distributions, but differences are ohserved in the training aspects chosen
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as important. Three aspects ave signiticant: learning a =kill, qualification
for a joh, and the teaching of fundamentals. These account for T percent of
the responses of females and 68 percent of responscs for miles. The program
scems to provide the necessary occupational skills for success in a new ijob, as
indicated by the responses of those graduates who actually obtained employ-
ment. Those graduates who did not find work may feel difterentiy about

the program's scope and usecfulness.

A natural extension of the previous discussions 1s the degrece of
utilization of the training in the post-training job. Table 5.6 presents
this breakdown by sex, and by race (within the female category). Females
respond to the question in a morc positive manner than males. In 62 percent
of the jobs secured by female graduates, training was used to some degree,
compared to only 39 percent for males. This suggests that fema!e nlacements

are more apt to be training-related.

B. LLNGTH OF TRAINING AND TRAINEE INCOME

A breakdown of trainees by length of training by sex and race is found
in Table 5.7. Frequencies and percentages for males and femaics, and for
whites and non-whites are presented. Based upeon this table, a comparison
was made between those receiving 6 montas or less of training and those
rcceiving 7 or more months of trairing. There was a significart diffesfence
in the pronortions of males and females classified in these two categories
(?L3=19.31. 1 df) with males occupying the !'-6 month category to i propor-
tionately urecater degree (sec Table 5.%). The association, however, is

very weak ¢ =.08).
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TABLE 5.5 VAlLARLE

IMPORTANCE OF MDTA TRALNING IN
JOB ACQUISITION BY SEX*

Female Male
No. Percent No. Percent
Training Aspects 1146 72 609 69
Qualified for job 391 25 234 24
Learn skill 373 23 242 25
Taught fundamentals 343 22 183 19
Program got job 140 9 123 13
Pass test 80 S 28 3
Find job 78 5 68 7
Personal 74 5 20 2
Basic education 73 5 63 A
0JT 39 2 20 2
Total Responses 1591 101 781 101

* All percentages have been rounded up.

TABLE 5.6

TRAINING-RELATED POST-TRAINING
EMPLOYMINT, BY SEX AND RACE

Training Used Training not Used

Number Percent Number Percent
Males 961 39 1521 61
Females 1470 62 906 38
White 639 65 350 35

Non-White 831 60 556 40
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TABLE 5.8

REGROUPED LENGTH OF TRAINING OF
RESPONDIINTS RY SEX AND RACE

Group 26 mos. >6_mos .. Total

Male 868 515 1383

Female 975 798 1773
White (350) (333) (683)
Non-White (625) (465) (1090)

TABLE 5.9

RESPONDENTS WITH SHORT PERYOD OF TRAINING
VERSUS LONG TRAINING PERIODS RY SEX AND RACT

Group 1-2 mos. >12 mos Total
Male 262 68 330
Female 291 136 427

White (171) (74) (245)

Non-White (120) (62) (182)
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As shown in Tahle 5.9, in the extreme categories (Mtwo months or Jess'
of training, and "greater than 12 months" ot training), the comparison of
males and ferales also resulted in a significant )l: value ot 11,95, 1 d¥.
This results from a higher relative frequency of females in the "greater
than 12 months'" category and a larger percentage of males in the "two
months or less" category (a good indicator ot the strength of this association
between sex and length of training is indicated by © =.25).1 Comparing for
differences between white and non-white femiales, using the same categorics,
no significant difference was noted between races for cither comparison
(¢,2=6.30 for the comparison between "six or less menths" and "scven or more
months' of training; ;¥3=.72 for the comparison hetween '"'two or less months”
of training and "greater than 12 months" of training).

Examination of females and males with no pre-training ecarnings {Table 5.
indicates that males in this category usually were piven 2 longer training
period than males having some pre-trainine carnings; for females this is
not the case. The distribution of females for those without pre-training
cirnings is essentially the same as for femiales overall in the institutional
training program. This mav result from the large percentage of female MDTA

O-itcomes Study resmondents in the zere pre-training earnings category.

Tws, ferales in this category mayv differ veory little from females with
some pre-training earnings. This is not true for men; men in this category
tended to receive additional training, compared with men who had pre-

training carnipas,

L’Shrmld ho noted, however, that high statisticnl sipnificince and o high
degree o2f assoclation are not alwiays synonyrous,
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A look at Table 5.11 presents a clear picture of the relationship
between post-training earnings when taken as a percent of pre-training
earnings.2 A range from zero to greater than 175 percent, hy sex and rice
is shown. Note the differcences, by sex, among respondents with tero post-
training carnings = females have a higher percentuge without post-training
inrome.  Otheér comparisons will be explored in future scctions,

It is indicated that lenzth of training and earnings increase are
correlated. Table 5.12 presents that percent of thosc in the category
"greater than 175 percent of pre-training earnings' for males and females
by months of training; and for white and non-white females by months of
training received (Table 5.13). For the total MDTA Qutcomes Study sample,
there is a strong correlation »ctween iength of training and the percent
of respond:nts (by month) reporting current earnings greater than 175
percent of their former earnings; Kendall's T=.81 indicates the strength
of this positive linear association. For women, T'=.56, again indicates
that if the period of training is held constant, women's training nrograms
or occupations after training may be murc homogencous than men's with
respect to carnings potential, because increase in earnings is less closely
associated with training period. For white and non-white women, there

seems to be no difference in percent responding in the category 'preater

than 173 percent increase” by months cof training, indicated by t = -.194, 12 df.

Likewise, hetween men and women, for those reporting 175 percent or

more of their pre-training earnings as post-training ecarnings, t = -2.10,

2/Those respondents with zero pre-training carnings are excluded here,
as there is no hase ror calulations,
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p €.10 indicates no significant difference in length of trainmg hetween
sexes. However, it is difficult to assess ..t what this test resalt mcans

because of the larger proportion of females without pre-training carnings

(45% vs. 10% for males), their lower expectation for income and the exclusion

of those females without pre-training carnings from the analysis for this
factor. An increase of 175 percent in income may represent less in dollar
amounts for women than for men. One would expect that women's incomes,
on the average, would be lower than men's for the pre-training income,
given the lower employment rate in *he women's group and the lower income
expectations (to be discussed in a subsequent section).

A test for differences between the percentages of males and tfemales
reporting some increase in income (over 100% of their former salarv) after
training indicat>d no significant diffecrence hetween males and females

(t = -1.25, p<.4), although females had a slightly higher percentage

reporting post-training income greuter than pre-training income. For fcmales,

at test (t = .139) also indicated no significant differcnce b~tween whites
and non-whites (see Table 5.14) having some incrcase in income. Likewise, a
test for women resulted in a Kendall's T= .077, indicating no significant
linear association betwegn the two variables.

Similar findings resulted from tests for correlatioa using pereentages
of females, by months of training, reporting no post-training carnings and
length of training (Kendall's 7 = .026: and from tests for differences
betwegn white and non-white females using percentages reporting no post-
taining ecarnirgs (t = .1798) — both indicating a lack of relationship

betw'en lengta of training and unemplovment after training for females

¥
1

Il‘
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TABLE .14
EARNINGS .HANGE:
PRE-TRAINING TO POST-TRA!NING, BY SEX AND RACH*
Earnings Change
Any Increase _No_Increase
Group Ne. Percent _ No. Pescent

Males 736 59 508 A1
White 489 60 321 10
Non-White 247 57 187 43
Females 607 62 369 38
White 300 63 180 37
Non-White 307 62 ) 3s
Total 1343 60 877 40

*Excludes respondents with zero pre-training earnings
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whether white or non-white. Between males and temales however, a "t" test
(t = -3.08, p £.01) indicated a significantly higher percentage of femeles
reporting no post-training earnings, pairing on mo:ths of training (scc
Table 5.15). A Chi-square test wa: performed also on the totals shown in
Table 5.15 indicating a significantly greater (p < .0l) percentage of

females than males with z2.ro post-training income.

Add:tionally, it should be noted that the respondents reporting zovo
post-training earnings in this analysis (Table 5.15) werc pcrsons who had
had pre-training earnings, and that those without pre-training carnings
were not included. More than two-thirds of thosc females without pre-training
earnings, likewise, did not have post-training earnings. Thus, the
unemployment picture for women after training may be cven morce scvere than
is indicated. It seems that the training program was more successful tor
men in gaining employment after training than it was for women.

However, the greater percentage of females in cach category of months
of training who received earnings increases after conclusion of training
indicates that the program has been slightly more successful in increasing
earnings for those females whr had b emploved prior to training than for
men, espec:ally in the group with sia ‘nths or less of trairning. Examination
of Table 5..2 indicates that after the six months training period the
relations1ip is less clear. Likewise, the low correlation for women hetween
length of training and earnings increase indicates the proportionately lower

benefits derived from training by women in terms of retnen for time invested.
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Comparison of the number of malc and female respondents renorting
the raises in salary had been received with those who reported no raises
received indicated no significant association with scx of rcspondent,
with & 2= 2.19, 1 df; ¢ = ,03 also indicating the weakness of this
association. However, a slightly higher percentage of females dud report
raises received. There was no significant association for female respondents
between race and those reporting raises received (x 2= .038, 1 df).

Spe- .ic information on post-training earnings by length of training
anl sex 1. provided in Tables 5.16 and 5.17. Table 5.16 presents average
earnings for those respondents with zero pre-training earnings; Table 5.17
shows average incremental earnings for respondents with some pre-training

earning:.

It is hypothesized that there is a positive linear relationship hetween
length of training and post-training earnings; such a relationship is
exhibited in Figure 1. The more technical and complex training courscs
should require longer training periods; these training courses also should
demand higher relative wages. The more advanced and technical cou-ses
should be included in training categories Professional liealth, Metal
Machining and Assembly, and Construction Trades. An examination of the

data justify such hypotheses.
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In addition to the distribution just mentioncd, summary statistics
for post-training earnings (trainees with no pre-training carnings) by

selected months of training are provided:

Group £ 6 _mos. >6_mos. All months
Males $1050 L1435 $1247
White 1125 1700 1401
Non-white 554 1163 887
Females 548 757 640
White 1376 1800 1591
Non-white - 308 324 315

These figures provide evidence of the disparities among post-training
incomes during short (<6 mos.) and long (>6 mos.) training periods by
sex. Average earrings during the longer period arc higher for hoth groups,
with males receiving the highest average carnings; females have higher average
earnings in the shorter training periods. The strongest correlation
between post-training earnings of those having no pre-training carnings and
length of training is for males, although the correlation is no. significantly
higher than for females. Average post-training earnings for females having
no pre-training earnings closely resemble those for males, but males do
have the highest post-training ecarnings in seven of the 13 months — five
of these are in the longer training period.

Similar findings result from an inspection of Table 5.17 ond Figure 2,
furnishing information about incremental earnings for these respondents

with pre-training carnings. Selected averages are furnished:
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Earnings (per annum)

(roup 6 mos. >6_mos. All month

Males $338 $ 966 $572
White 368 992 596
Non-white 281 932 5832
i‘emales 601 765 679
White 806 1n45 922
Non-white 389 564 464

Disparities in e¢w.. .ings again are evident, with females maintaininpg higher
incremental earnings than males. Dollar increments for all groups arc
highest in the longer training period, with male's carnings closely
resembling those of white females. Incremental earnings in fhc shorter
period are comparatively low for males. Femnales have higher incremental
earnings in eight of the 13 months, but only three of these fall in the
longer training period (as shown in Table 5.17).

Females in the shorter training period are cxmected to bhe paid more.
as their traditional coccupational categories {cxcluding Professional
Health) correspond to these shorter training lengths. The high incremental
earnings for females who had the longer training periods seems to indicate
their acceptance into the more technical occupations. Coupled with previous
findings, females expericnce earnings increases more frequently than males
and the absolute size of these increments is, in mury cases, greater than
comparable increases for males. Of course this does not imply that average
gross earnings of females (with pre-training earnings) are greater than
comparable earnings of males. Female occupaiional shifts into Professional

Health and Clerical/Sales account, in part, for their increasce in carnings,

as these occupational clusters arc the hetter paying fields, A look at the
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post-training occupation structurc by post-training carnings will give a
clearer picture of where these incremental earnings really appear.

Post-training earnings do vary depending upon the occupation category
chosen. To determine job upgrading (iin terms of status and/or relative
wages) for females, it is necessary to follow their occupation shift from
those "traditional" female categories into a more professional category or
into generally more skilled male-dominated jobs, if such a shift does cxist.
For example, the flow of womer into Health Professionals, is indicative of
job upgrading.

Post-training earnings by post-training occupation and sex (for
those respondents with zero pre-training earnings) is presented in Table 5.18.
Average earnings across all occupations show that males report the highest
average post-training earnings, although the amount is only slightly greater
than that for females. In addition to their earnings superiority in male-
dominated occupation categories, males also show high earnings in Food
Service. This is not unexpected, for example, as bakers are more often
male than female. The female average is weighted hcavily by carnings in
Professioral Health, Services and Clerical/Sales, although significant
earnings »re noted in Metal Machining, Assembly and Construction Trades
(still less than male earnings).

An cntirely different picture is rcvealed when average incremental
carnings by post-training occupation for respondents with pre-training
earnings is examined; such a distribution is found in Table 5.19. Across
all occupation categories females have higher incremental earnings than

males, the difference being significant (p ¢ .1). The incremental carnings
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of females in the male-oriented categories, Metal Machining, Assembly and
Construction Trades were substantial; but the number of females having
those post-training occupations was only half the number having them as
pre-training occupation (see Tables 4.8 and 4.12). As shown previously
by Table 4.12, the numbers of women in these male-dominated occupations
is still rclatively small; therefore, the observed higher carnings of
females must be kept in perspective.

These findings do contain elements of contamination, e.g., pre-
training job experience, quality of program graduates. Proportionately,
more males had previous job histories (whether or not related to post-
training occupation) which gave them advantages in securing new jobs.
Similarly, among females, a grecater percentage of non-whites than whites
had some pre-training earnings. ”

In addition, for males and females, no data was available on the
quality of trainees completing the program. That is, did ¢hey achicve
any more than a minimal level of expertise; were they reaily capable of
functioning in the occupation for which trained? The content of most of
these training programs is such to assume that most trainees attained an
acceptable level of proficiencey, adequately preparing them for their

future specialty.

C. COMPLETION OF TRAINING
Women, regardless of race, have ﬁighcr training program completion
rates than men. Table 5.20 presents the number and percentage of males and

females, by race, who completed the MDTA Training Program. The completion
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TABLE 5.20

MDTA TRAINING PROGRAM COMPLETIONS
BY SEX AND RACE

Completed Program Did Not Complete Total

Number Percent Number Percent Number
Male 1021 - 74 362 26 1383
White 686 77.5 199 22.5 883
Non-White 335 67 163 33 498
Female 1409 70 363 21 1772
White 557 81.5 127 > 84

Non-White 852 78 2306 22 1088
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rate for females was 79 percent and 74 percent for males, a significant
difference ( %2 = 17.31, df = 1). Within sexes, little difference in
overall completion rates was observed bhetween white and non-white fvmnics;
however, non-whitc males had a significantly lower completion rate than
white males ( 67 percent vs. 77.5 percent). as shown by a chi-square
value = 14,21, df = 1.

The higher training completion rates of females than males comple-
ment the higher education attainment level of female enrollees. When the
two variables arc combined (as is shown in Tahle 5.0i}, the positive
relationship between completion rate and level of clucation cun he ohserved
for all trainee sub-groups exccpt non-white males. For non-white temiales
having at least an eighth gradce education, this relationship between the twoe
variables is particularly strong.

When the training completion rates arc cross-tabulated by training
occupation the rate differences between males and females and between
whites and non-whites are again observable. For female enrcl!oes in the

MDTA Qutcomes Study the health service training programs (Protes<ional

Health and Health Service) had higher completion rates than other program
categories -- and significantly higher ratos.than any o+ the male-dominated
training categories (see Tables 5..22 and 5.23).

Usirg completion rates as a measure of success of the MDTA Training
Program, the program was morc successful for females than for males in the
study. But when the income measurc was added, the program appears to have
been more successful for males in the study, as the women continued to be

raid less than the men during the post-training period.
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CHAPTER V1

INCOME/EMPLOYMENT FACTORS

This section of the report examines the data to determine what im-.
pact the MDTA Training program has on the general and specific patterns
of employment and earnings outcome for women. We have analyzed these

" factors in terms of the following variables: work satisfaction, income
expectations, cmployment stability, j(b nreferences, and income imnact
measures. The data collection instruments for Phase II were dertgned to
provide additional data so that further analysis can determine what
factors within the MDTA program may influence the success or failure of
females in the labor force.

Measurements of the success ot the program for the trainee sus-groups
must he determined not only hy ohjective factors (c.g., income increiase.
advancement on the joh, lower rates of unemplovment) but also subjioective

factors (e.g., work satisfaction, achicvement of income expectation.,

~attitude toward employment of the value placed on the income or prestipe

of an occupation by the respondents). The latter constitute nereona )

criteria for success; that is, are the respondents more succossfi! ne
a result of the training according to their personal attitudes, valiue:,

and preferences?

A. IMPORTANCE OF EMPLOYMENT
Some assessment of the importance of employment can be inferred
through reports from respondents that, during periods of unemp lovinent ,

tney either were or were not seeking employment. |[f respondent« did not

care to be employed, the resulting unemployment could not be considered
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. . " 2 . .
a direct failure of the federal progvam. ‘The ﬂ* for acsociation bhetween
the job secking during times of unemployment and the sex of respomdent

shows that a significantly larger percentage of males reported .- .in

jchs than females, (%2 = 245.96,¢ = ,231). The strenegth of thas
= association (as shown by phi) indicates a good relationship hetween *hese
- two variables. Higher unemplowvment for women, therefore, apnears - e

more often a result of personal choice than unemployment ameni anles,

Waether the higher unemployment and lower desire for employment retiot

- women's general pessimism that their employment will not he personally
satisfying or will not be economically profitable for them, or ahether -°
results more from dissatisfaction with houschold avtiviticos amons v,

- women and less from pressure by ecconomic concerns Qs d guestion tharocar o

resolved in this analvsis (sce Table 6.1j. Tor whatever seasor, femio

reported not seecking jobs for over half the periods of unemntoyment reocrted

£32.87%), whercas men reportec not seeking employment for only »u 3 SRR

of unemployment periods.

Comparing white and non-white females, the‘)l 2 2 7,79 indicutes no
significant association between race and jod-sceking behavior in times of

unenployment for females. (Table 6.1)

as TABLE 6.1
— PERIODS OF UNEMFLOYMENT BY WHETHER RESPONDENT WAS SEEXING WQR%uJ )
- L 1 ; ’
! Yes ! No L
"Number | Percentage . Number . Percentage 0TS
L - y LU AN AR
i , i :
' White Females ©oass 43T . 586 . 56.20 104
\on-White Females ' R7 49,17 v RRA SO.Qf 3343
1 Total Females . 131z ¢ 47.15 3 1472 5;.31 flgf
- Total Males i 1285 | 70.57 536 29,43 'f?_
 Total Periods | 2507 | 56.40  : 2008 23.60  aAnn

ks

]

I
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B. VWORK SATISFACT1ON

A second factor, work satisfaction, was examined to determine siu:
nificant differences between males and females, and significant differ-
ences between white and non-white females (see Table 6.2). The/}i -
tests for those who were completely satisfied or very satisfied with
their work as compared with those who were a little or very dissatisfied
indicates no significant differcnce in response patterns by sex of

respondent or by race of females (/(5 = 1,778 and/l i = 6.760, respec-

tively). Differences in satisfaction with work, therefore, do not cx-

plain the differences between males and females in joh-sceking behavior.

TABLE 0.2
REPORTED WORK SATISFACTLION

v e -
: !

T

o « ;
: { I '
‘Reported Work ! Males ; Females | Tota!
i Satisfaction | "White | <on-White | Totall
. | . X : .
" i ; i : e ke
‘ 1 i i :
‘Completely Satisfied | 282 | 223 [ 266 age | 771
Very Satisfied | 563 | 239 | 388 ; 627, 1170
! ! : | ! |
' Neutral ' 239 | 103 203 306! 545
' { ' ' ' :
iLittle Dissatisfied | 195 ! 86 | 163 | 249, 144
| ? : : : ;
| Very Dissatisfied ' 105 ! 32 ! 70, 102 207
| ] .
' Total | 1384 | 683 | 1090 1773 3157
| | | | ! |
% Ranked High | 61.05 | 67.64; 6000 nz.uai 62,12
' % Ranked Low | 21.68 i 17.28, 21.38 19.80° 20,02
! ! i f : '
4 1 i 1 | i o e
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C. INCOME EXPECTATIONS

Table ¢.3 indicates the salavy expectations of males and females. Cempar:-
sons were made between those with high income expectations (detined as more
that §145 a week) and those with low income expectations (defined as loss
than minimum wage of 32.63 per hour, based on a 40 hour week--8105 or less
per week). The‘)lz for igéééiation with sex of respondents, or with race
for femules indicated a significant difference hetween sex and income
expectations being either h{gh or IOW'(;KZ = 439.72.g5=' LH031 bt o
significant difference between race of females and high or low income
expectations S)£2 = .074). The marked difference in income expectations
between males and females, coupled with the equal importance placed on
income in assessment of jobs between males and females indica cs that a
greater percentage of females may feel that work will not he a rewarding
investment of their time than do males. The higher importance sencrally

placed on salary by non-white females than by white females combined with

the higher pre-training unemployment for non-white females may indicate

that they are more pessimistic about work heing rewarding than are their

white counterparts. (see Table 6.4)
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TABLE 6.3
INCOME EXPECTATION PER WEEK

Total White Non~White Totai Total
§ Per Week Male Female Female Female Male § Female
Under $55 60 66 60 126 180
. $55-865 25 22 36 58 83 E
sés-$75 23 38 49 87 110 _
$76-385 36 56 86 142 173
$86-$95 25 55 83 138 163
$96-8105 106 93 133 226 332
. Sub-Total $0-$105 , g -
= (Low Income Expectation) 275 330 447" 777 1052
) $106-$115 55 47 68 115 170
$116-$125 115 69 91 160 275
$126-$135 50 23 32 55 105
. $136-3145 73 17 21 38 m
_ N Ove_r”$145 .
(Hi Income Expectation) 532 64 91 155 687
) Sub-Total 1137 568 821 1389 | 2326
T % Hi Expectation 46.79 11.27 11.08 11.16 27,20
T % Léw Expectation 24.19 58.10 54.45 55.94  A1.a%
. ...Don't Know, . _
ZI77 . No Aniswer - 247 115 269 304 o3l
Total 1384 683 1090 1773 3157
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RANK OF SALARY IMPORTANCE T0 RESPONDENT GROUDS

Vi-o

% ? : g
' Rank E Males | Females Total
E : White ' Non-Whiteﬁf Total |
1 . 395 142 328 ; 470 - 805
| 2 ; 317 166 257 ? 423 470
; | : | : |
| 3 2870 171 228, 3990 050
% 4 boo1T2 93 i 142 é 235 A7
; 1 ! i
z 5 | 127% 67 | 89 | 156 283
6 16 ; R 46 | 00 . 2o
z o :
? Total . 1384 683 1000 1773 AInT

. Ranked > or 6 % 17.7

~3
1
>

| Ranked 1 or 2 = 51.44

45.10

16.25

53.67

12,39

42..10

15,40
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b, JOB PREFERENCES

b

Respondents were asked to rank factors of importance to them in

~acquisition of employment. Table 6.5 provides a percentage breakdown of

.

the responses to each of the factors by sex.

Comparisons were made between males and females for those ranking
salary-income 1st or 2nd and those ranking salary-income S5th or 6th.
The )ﬁz association between males and females ranking the importance of
salary-income indicates no significant difference as shown by ()[2 = 4.30).

tiowever, for females)(2 = 9.37 indicated a significant difference in

ranking the importance of salary for white and non-white females, although

the association was not highly significant, as shown by q’ = ,091). A

comparison shows that 81.25 percent of the non-white females comparced with only

73.51 percent of the white females considered salary first or sccond importance

in the acquisition of employment. Respondents were asked to rank other
job characteristics in addition to income/salary according to the import-

ance of factors to them in a job. Job security was listed as first im-

‘portance by both males and females proportionally more frequently than

any of the other job characteristics, (see Table 6.0]).

Comparisons between males and females who listed joh securvity and
income/salary first or second (high importance) show that iob security
takes second place in importance to salary/income for females, while it
is ranked in the first position by males. This might suggest that mere

employment is not as important for women respondents on the whole as it



TABLE 6.5

WhlLagy g

ENROLLEE RANKINGS OF FACTORS OF IMPORTANCE IN

ACQUISITION OF EMPLOYMENT BY SEX
(PERCENTAGE BREAKDOWN BY FACTOR)

Job Security

Like Co-Workers

Good Working Conditions

'
t
1
0

R R —

Good Fringe Benefits

! Rank Females Males ! Rank Females Males
i f
N | 27 33 | 1 18 13
' 2 18 20 2 18 14
| 3 15 15 3 14 15
4 18 13 4 14 15 |
5 14 11 S 15 16 '
6 08 08 6 21 27
W&'
l |
Salary - Income ’ Promotion i
|
, !
Rank Females Males Rank Females Males i
1 27 29 1 06 07 %
2 24 23 2 11 12|
3 23 19 3 15 19 !
4 13 12 4 17 19 |
5 08 09 ‘ 5 20 22 !
6 05 08 6 31 20 i
i

Rank Females Males . Rank Females Males
Lol 17 13 I t 05 05 |
2 20 19 i 2 09 12
3 19 18 l 3 14 15
L4 17 19 { 4 21 22
| 5 17 19 ! 5 26 22
6 10 11 ! 6 25 25 .

-

Vi-3§

J.LMLJ JWln
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TABLE (’Q()
FACTOR OF IMPORTANCE IN ACQUISITION OF EMPLOYMENT
RANKED FIRST OR SECOND BY INSTITUTTONAL EXNROLLEES
(PERCENTAGE BREAKDOWN)
e e
Factor Females Males :
i Salary-Income 51 52
o tJob Security 45 53
== ! Good Working Conditions 37 32 :
= ! Like Co-Workers 36 27 :
- : Promotion 17 19
% Good Fringe Benefits 14 17 :
, e
= TABLE 6.7
PROPORTION OF MALES AND FEMALES RANKING SELECTED .JOB
CHARACTERISTICS AS HIGHLY IMPORTANT (st OR Ind)
- : P
= — Factor - ! Females i Males .
(. ; __Number - Percent i Numher i Percent
' ; 4 + St
: Salary/Income w00 ! 50,3 715 ¢ 5151
“Job Security L7941 4403 Y 3048
=_ éGood Working Conditions 679 . 38.00 442 o 310
P | i ' | :
= : Like Co-Workers . 651 36.43 . 374 - 26,95
_ “Promotions . 300 16,79 . 276 19.R
= ' Good Fringe Benefits ' 250 |  13.99 P23 - 1603

—— - - ——— - - bons ry s
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is for men, but that income/salary considerutions tend to be more im-
portant in the females'’ decision to take a job (or remain empleyed). It
should be noted also that women consider working enviroﬁment (good work-
ing conditions, liking co-workers) highly important more frequently than
do men (sec Table ©.7).

Combined with the ranking of work characteristics and stated income
expectations, the higher post-training unemployment indicated for women
than for men might reflect a choice on the part of women not to work,

rather than to work for the low wages.

E. UMPLOYMENT STABILITY

This section examines the patterns of employment stability and con-
tinuity which occur prior to the enrollees having entered the MITA Insti-
tutional Training Program and patterns resulting from the envollees hav-
ing participated in the training program. The term "employment stahility”
as discussed in this section, refers mainly to a trainece's duration and
—consistency patterns of employment in the labor force. The tabulutions
of employment stability are aimed at making determinations of how the
emplovment patterns of females, as compared to males, differ prior to
entering the training program and after leaving the training program. We
also have made some comparisons of white and non-white females to de-
termine whether race is a significant factor in determining cmployment
patterns. .

As mentioned in the introduction, there are many shortcomings in the
raw data which limit our ability to draw specifié conclusions about cm-

ployment stability as a measure of the MDTA Institutional Training
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Program for females. For example, the survey of prograr trainces wias
conducted in May 1971 and included those persons enrolled in traunming
during 1969; thus the periods of post-training cmployment data were
longer for some enrollees than their pre-training emplovment periods.
Furthermore, no follow-up was made to determine how long trainecs were
emploved a“ter release from the training program. Thercfore, sone of
the ohservations related to the average duration of post-training
employment and unemployment of enrollees on a single job, and com-
parisons between the pre-training oad post-training employment and
unemployment may be somewhat misleading. Another factor tc he
considered in anélyzing the data is that no tabulations have yet been
made for duration and frequency of employment and unemplovment v ape

of trainee and by the actual length of pre- and post-training periods.

1. tanlovaent Stabilitv and Average Duration Per Job

o o e s e ——— "

As previously indicated, comparisons can only be made within cate-

‘gories of pre-training employment and unemployment and within categories

of post-training employment and unemployvment since the length 0f the re-
porting periods for pre- and post-t}aining data differ. lost-training
data received from those enrollees completing training in early 1969, is
for nine to ten months longer than that for the pre-training periods.

Table 6.8 illustrates, by sex and race, the average duration report-
ed in months-per-job for pre-training employment and unemployment, and

post-training employment and unemployment. The average periad of pre-

training unemployment is longer for females than for males. When compari-

sons are made by race (white and non-white} within the female category,



training unemployment.

TABLE 6.8

BEST COPY AVAILABLE

EMPLOYMENT STABILITY-AVERAGE DURATION

(IN MONTHS) PER JOB BY SEX AND RACE

__non-vwhite females were found to have slightly longer periads of pre-

| -
| Males ! Females i
? ! I T
White | Non-White ! Total | White | Non-White | Total {
e
?re-Training ‘
lnemployment | 6.24 | €.88 | 6.47 1 7.76 7.79 7.78 |
i l ' | i
| Employment | 7.93 7.96 7.94 | 6.90 | 7.14 | 7.05
| '
i e ! ‘
! | | g .
Post-Training | ! i ;
l ! : i
Unemployment | 5.99 f 0.83 1 .35 1 7.25,  7.85 7.03 |
H t t !
{ { i |
—1 Employment §10.58 | 10.45 | 10.54 | 10.34 | 101 o10.21 ’
! | 5 | ! 1
i L j i S

Comparing average periods of post-training unemployment for males

and females, the females showed an average of 1.30 months more of un-

employment than did males.

When females are compared as o group in

terms of race, there is no significant difference between the periods

of employment of whites and non-whites.

Males also have longer periods of pre-training cemployment when
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compared to females. Non-white females have slightly longer periods of

pre-training employment than do white females, but the non-white females

- also show slightly longer periods of pre-training unemplovment. One

possible rcason for this data characteristic in the non-white female
sample is that pre-training data for non-white females might have
covered longer periods than that for white females. In other words, the
average non-white female could have entered training at a later time
than did her average white counterpart. Another possible reason is that
non-white females may have been in the labor force for a greater portion
of the pre-training period than white females.

The post-training periods of unemployment reported by males and
females show a difference in average duration of over five weckhs - femiles
showed the longer periods of post-training uncmployment. Very littlc
difference is noted between subgroups by sex and race in the carcgory of
post-training employment.

2. Periods of Emplovment and Unemplovment by Sex and Job (or Nituation!

In looking at the periods of pre-training employment on a sintle job
by sex, there is a significant difference botween the percentages of
males and females in the extreme categories, i.e., those havinu no pre-
training employment and those having more than 12 months pre-training

employment. This significant difference is indicated by the»}fz = 80.9,

df = 1. As shown in Table 6.9, 42 percoent of the females had ne pre-training

employment as compared to only 25 percent of the males. Correspondingly,
higher percentage of the males are found in the category having more

than 12 months of pre-training cmployment. The fact that a high

MLJZ
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prior to cntering the training program may be onc possihle reason for

.mk.,

o m\“‘“‘
x W VoL
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percentage of the women (approximately 30%) werec on public assistance

the high percentage of females with no pre-training employment.

Theve is also a significant difference hetween males and femsltos
regarding the extremes of pre-training unemployment as indicateu by
)LZ = 47.7, df = 1, and illustrated in Table =.9. In the Qutcomes Studly,
a considerably .igher percentage of females experienced periode of morc

- ™0 -
.

than 12 months unemplovment than did males (12% vs 7% Similar!y. o
considerably higher percentage of males experienced no pre-*raining
unemployment (47% vs 33%).

In looking at the periods of pre-training employment on a sinale
job, there is a significant difference shown hetween the extremes, 1.,
those having no post-training employment, and those having more than 17
months post-training cmployment, those having no post-training uncaplov-
ment and those having more than 12 months post-training uncemployment,

The significant difference between males and females in post-
training cmployment is indicated by (fz = 19.5, df = 1), and in post
training unemployment is indicated by g)fz = 31,4, df = 1), Table 9,9
illustrates the percentage differences in the above mentionod cnatepories
by sex.

The neasurement of the many forces within the labor force affecting
the cmployment of females as well as many general constraints which might

influence the post-training employment patterns of females was not within

the scope of the Qutcomes Study.
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Table 6.9 illustrates that only 0.9 percent of the fomales had pre 1 g

employment on a single job for more than 12 months but 45.4 percent had post-
training on a single job for more than 12 months. The same notablce

increase is true for male enrollees.

TABLE 6.9

EMPLOYMENT AND UNEMPLOYMENT ON A SINGLE JOB BY SEX

(Percentage Breakdown)

. 1
% Pre-Training Employment i Pre-Training Unemployment ;

- % . ;

— % Zero 1 >12 Months Zero ‘ >12 Months §
1 . ! !
{ . H 1
%Male | 25.0 13.2 T 25 W B i
' Female 3 42.6 6.9 f 33.0 i 12.4

! Post-Training Employment% Post-Training Unomploymcnt?
! v
. r T } = ! B
: i Zero : >12 Months Zero | »12 Months |
- ! ! 1 :
| ! A H .
? | ‘s | i -
%Male | 9.3 | 49.8 45.3 . 10.4 |
- | | ’ i f
' Female 1 14.5 | 45.4 L3R 170
l _ i " S R

3. Periods of Employment and Unemployment by Race and Job f{or Situation)

¥¥—f”‘ In looking at the periods of pre-training employment and pre-training

unemployment by race, no significant difference is found between the

NHI
y - ~I|'||

[ ||j”'l\
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percentages >f whit~s and non-whites in the extreme categories of no pre-truin-

ing employment, more than 12 months pre-trazining emplovment, no pre *training
uncaployment, and more than 12 months pro-training emplovment o these diatri

butions by race arc not found to be significantly different, as indicated by

)(2 = £,0, df =1 for pre-training employment, and hy;!3 = 6.05, df =1 for ,

pre-triaining unemplovment. Table ¢.10 illustrates these percentave distribu® fons

by race.

.

]
[

A

TABLE 6.10

EMPLOYMENT AND UNEMPLOYMENT OF FEMALES ON A SINGLE Jon
' BY RACE
(Percentage Breakdown)

e - C e v miem eem

Pre-Training Emplovment . Pre-Training Uncempioyviment

e e St e b e e oo e

; i <€ro ; 312 months § Zoero >12 Months
'White 32,6 10.6 VI 9.1
)  Non-White | 37.1 . 8.8 BT R I
B :.... m—m ‘ t it Lt e e G I R

Post-Training Employment = Post-Training Unempiovment

i
; i
- . i -
Zero 312 Months , Zero »12 Months«
— ‘White . 9.4 . 50.2 - A2.2 1007
T.._— ’ : i l : '
'Non-White . 14.9 : 44.4 37.2 17.6

L ! : - ke s e e rme o

For post-training employment and post-training unemployment on a single

job, also illustrated in Table 6,10, shows a significant difference exists
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between the percentage of whites and non-whites in the two extrere cutooaen.
The significant difference between the distributions for post-trainine om0
ment is indicated?@ = 19.9, df = 1,

A lower percentage of the white trainces in the Qutcomes Study hac ne

[

N

post-training employment and a higher percentage of them had more than 17
pes*-training employmer on a single iob than did non-white trainees. |
training unenployment, a higher percentage of whites chowed no post-training
unemployment and a smaller percentage of them showed morc than 12 morth« oY

post-training unempfyment. The significant difference hetween the Jiorriaat cons

. * . ’ —
for sost-training unemployment is indicated hylﬂf“ = 41.3, df = 1.

4. Periods of Emplovment and Unemployment for Fomglgﬁ_hxmggh_iptwﬂjYHH?!’#U

Table 6.11 illustrates that there is very little differcence in the
percentage distributions of the white female trainee and the non-white
female trainece when looking at the extreme categories for rre-trainine

unemploynent. The lack of significant differcnces are indicated hy;/3 = .67,

2 L X . -
~“df =1 for pre-training employment, by)(‘ = (0,35, df = 1 for pre-traininn

unemployment. A slightly higher percentage of the white females in the study
arc found in the category of no pre-training cmnlovment and a slightly lower
percentage of them are found in the catecgory of more than 12 months nre-traini- s
emplovment. It should be noted however, that the percentages of white (6.1%)
and non-white (7.5%) females reporting wore than 12 months pre-training emnloy-
ment is oxtremely low. These low percentages may be related to the ages of the
ferale trainees as well as to the large numbers of females receiving public

as<istance prior to entering the MDTA training prograw.

ok
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There

Yute

s a sianificant di ‘forence hetwoen the vovermtage 0w

son-whice ferales n *he categories of npstetroining emplogpes s o e

unemplciment.  The norcentage distrihvtions, ws corel e TNl t T

small. The significant differences ave ‘ndicnsod %y;(’ niRCIOLE

trainin; emplovment, and)(3 = 11,0, &F = 1 for nost-training upemnloues

larger porcetags of the white thar non-white renorved Haveng o e

unempluyment and a smaller percentaga as having more thar 13 montie e

unemplovment,



